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AGREEMENT

R

This Agreement made and entered into this 3* day of December 2001,
by aund between UNITED TECHNOLOGIES CORPORATION for and on
behalf of PRATT & WHITNEY (CONNECTICUT FACILITIES), hereinafter
colled the “"Company,” and AERONAUTICAL [MDUSTRIAL DISTRICT
LODGE 81 of the INTERNATIONAL ASSOQCIATION OF MACHINISTS
AND AEROSFPACE WORKERS, and ita affilinted Local Lodges 700, 707,
1746 and [746-A, hereinafler called the "Union.”

PURFPOSE

It iz thé intent and purpose of the poarties hereto that this Agreement
promote and improve the industrial and eeconpomic status of the parties,
provide orderly collective bargaining relations between the Company and the
Union, and secure a prompt and fair disposition of griévances so as to
eliminate interruptions of work and interference with the efficient operation
of the Company's business. '

ARTICLE 1
Management Functions

It ia recognized thot in addition to other functions and responaibilities,
the Company has and will retain the sole right and responsibility te direct
the operations of the Company and in this connection to determine the
number and loeation of its planta; the praduct to be manofactured; the types
of work to be performed; the assignment of all work to employees or other
persons; the schedules of production; shift schedules and hours of work: the
methods, processes and means of .manufacturing; and to.select, hire, and
demote emplovees, including the right to make and apply rules and
regulations fer proaduction, diacipline, efficiency, and safety unless otherwise
hereinafter provided. '

1t shall also have the right and responsibility to discharge or otherwise
discipline any employee for just cause, to promote and transfer, and to lay off
because of lack of work ar ¢ther cause, unless otherwise hereinafter provided,



ARTICLEZ
Coverage

For the purpose of this Agreement, the term "employee™ as used herein
shall upply to and include all production and maintenance employees of the
United Technologies Corporation, Pratt & Whitney (Connecticut Facilities) at
their facilities in and arvund East Hartford, Middletown, North Haven,
Cheshire, and Rocky Hill, (including the DE Lab, the Willgoos Lab} and other
Conneeticut locations including inspectors, crib attendants, material
handlers, factary clerks (or plunt clericals), trainees, apprentices, expeditors
and warking leaders, but excluding timekeepers, engincering and technical
employees, laboratory technicians, foremen’s clerks, salaried office and
clerical employees, medical department employees, plant protection
employees, executives, plant superintendents, division’ aupermtendents
general foremen, foremen, assistant foremen, group supervisors, watch
engineers, and all other supervisory employees with’ hutho-'rlty to hire,
pramoete, discharge, discipline or otherwise effoct changes m the status of
employees, ot effectively recommend such action,

ARTICLE 3
Recognition

The Company recognizes Aeronautical Industrial District Lodge No. 91
of the [nternational Association of Machinists and Aerospace Warkers and its
affiliated V.ocal Lodges 700, 707, 1746 and 1746-A as the sole and exclusive
collective bargaining agency for the employees defined above far the purposes
set forth in the National Labor Relations Act, as amended,

ARTICLE 4
Nondiscrimination

The Company and the Union recognize that employees covered by this
Agrcement may not be diseriminated against in violation of the provisions of
the Labor Management Relations Act, 1947, as amended: Title VII of the
Civil Rights Act of 1964, as amended; the Age Discrimination in Employment
Act of 1967, as amenderl; the Vocational Rehabilitation Act of 1973; and the
Americans with Disabilities Act of 1992; or any other state or fedeml statute
which affects the employment of empluyees covered by this Agreement.




ARTICIE §
Union Security

Section ].  Any employee who is a member of the Union on the day of the
signing of thia Agreement shall, ar a condition of employment, maintain his
or her membership in. the Union thereafter for the duration of thia
Agreement, or tender to the Union a monthly agency or service fee for the
durntion of this Agreement. .

Section 2. _Any employee whe ie not a member of the Union on the day of
Lthe gsigning of this Agreement shall ag a condition of employment,
commencing no later than the thirtieth calendar day Dbllowing the execution
of this Agrecmaent, or the thirtieth calendar day following the beginning of his
or her employment, whichever is later, either (1) become a metmber of the
Union and maintain his or her membership in the Union thereafter for the
duration of this Agreement, or (2} tender to the Union a monthly agency or
service fee (hereinafter "service fee"} in an amount permitted by law, not in
excess of the monthly membership dues of Union members. )

Section 3. Upon written request from the Union, the Company shail
terminate the employment of an employee whe fails to comply with the
requiremente of Sections 1 or 2 of this Article; provided a copy of the Union's
request has heen sent via certified mail, return receipt requested, to both the
Company and the delinquent employee at least fifteen (15} days prier to the
date on which the employee is to be lerminated; and Further provided that
the delinquent employee has not cured his or her delinquency prior to the
date proposed for his or her termination.

Section 4. The Company agrees to deduct monthly, Union dues in
whatever sum ie established by the local Union as the regular monthly duoes
uniformly required as a condition of retaining membership therein upon the
receipt of an assignment. The Company alac agreea to dedoct from the
earnitgs of an employee one (1} initiation fee in whatever amount is
authorized by such emplayee on n properly executed nssignment card which
is delivered to the Company. The Company also agrees to deduct a monthly
service fee, in whatever sum permitted by law j= established by the local
Union, not in excess of the monthly membership dues of Union menibera,
upon the receipt of a properly executed assignment card.

The sum which represents auch, monthly Union dues or service fees
ahall be certified to the Company as constituting such by the duly.authorized
financial officer of the local Union. If the sum once certified is changed, the
amount deducted from the earnings of an emplovee who has autherized such
deduction shall not be incrensed or decrensed until 30 days’ written notice of



such change has been received by the Company from the duly autho;'lzea
financial oﬂj.ct?r of Lodge TOOTOT/1T46/1746-A. .

Section 5.  The deduction of the monthly dues and the mitintion fee, or
service fee shall be made from the earnings received by the employee on the
fourth payday of the month in which o properly executed assignment is
received by the Company. Union dues or a service fee will be deducted
monthly thereafter from the earnings received by the employee on the fourth
payday of each month.

Seetion 6. Deductione provided for in Seciion 4 shall be remitied lo the
Becretary-Treasurer of the local Union by the last day of the month in which
the deduction is made whenever practicable, The Company shall furmish the
Sacretary-Treaurer of the local Union on or ahout the Sth ddy of the month
following the menth in which the deduction is made a record of the employees
fromy whose sarnings deductions have heen made and the amounts of the
deductions. '

Section 7. The Company’s obligation to make. such deductions shall
terminate mitomatically upon termination of the employee who signed the
autharization or upon his transfer to a plant (other than another plant of the
Company covered by an effective contract with the LA MA.W. which provides
for check-off of dues or a service feg), department, or job not covered by this
Apgreement, except that deductions shall be resurned if an employee,
terminated by layoff, is rehired with seniority rights and no period of
revecation intervened during his layoff period.

Section 8  The Union agrees that it will indemnily and save the Company
harmless lrom any and all liability, claim,.responsibility, damage, or suit
which may arige out of any action taken by the Company in accordance with
the terms of this Article or in relisnce- upen the authorization described
herein, jin an amount not to exceed the sum received by the Union on account .
of the deductions made from the earnings of such cmployee or employees.

Section 3. A Company grientation program is nermally held for new,
recalled or rehired employees on their first day of employment. Concurreat
with the orientation, newly hired/reinatated employees will be afforded an
opportunity to meet with a Union official to receive payroll deduction
assignment cards for Union dues and the initiation fee, or agency or service
fee. The Union shall assume all responsibility for the distribution and
collection of payroll deduction assignment cards for Union dues and the
initiotion fee, or agencyfservice fees, There zhall be no solicitation of
employees for Union membership, dues or service fees conducted upon lhe
premises of the Company during working time by the Union, its




tepresentatives or by employees; ner shall there by any distribution or
colléétion of payroll deduction assignment cards for Union dues, the initiation
fee, or service fees conducted upon the premises of the Company during
working time by the Union, its representatives or by employees.

Section 10, 'The check-off assignment cards herein provided for shafl be
gubmitted by the local Union to the office of the appropriate Manager,
"Human Resources of the respective plant not later than the first day of the
month in which deduction of Union dues or service fees ia firsl made,

Section 11, Check-off assignments shall be submitted with a leiter of
transmittal signed. by an authorized officer of the local Union listing in
duplicate the name, department number, clock number, and the amount of
duee and the initiation fee, or service fee, to be deducted from the earnings of
the employees who signed such nssignments.

Section 12. The Company shall forward to the le¢al Union each month the
following information listed in alphabetical order;

{a)  The names, departments, clock numbers and social security numbers
of employees whoe authorized deduction ‘of Union dues and the
initiation fee, or service fee and from whose wages such a dequctlon
hag been rnade during the current month.

{b)  The names of employees who authorized the deduction of Union dues
and the initiation fee, or service fee and from whose wages no such
deduction was made because of insuflicient earnings during the pay
period for which the deduction was authorized.

{e) The names of empleyees wha authorized such deduction hut whose

: aagignment became ineffective pursuant to Section 7 of thia Article by

reason of the termination of théir employment or tmnsfer to a job not
covered by this Agreement.

Section 13. If in the third payweek of any month the camnings of any
employes who authorized such deductions are insufficient to permit
deductions to he made, the Company will make the appropriate deductions
from the employee’s earnings in the following week's pay; providing, however,
if there are still insufficient funds, the Company will make the appropriate
deductions in the next succeeding week's pay, for thet month, up to the third
paywesk of the next succeedmg month,

Section 14. T, by the second pay period of the suwee-dmg month in which
deductions were to be made, the enrningz of an employee who authorized



such deductions are insufficient to permit such deductions to be made, the
obligotion of the Company te deduct Union dues or a service fee will then
revert to a current basis, and it is understood that the Company will bave no
further obligation for the collection of past dues or fees in such cages.

Seczzon 5 A check in the total amount of dues zmd mmatnon fees and
service (ees deducted by the Company shall be drawn each' manth by the
Company to the order of Ledge 700/707/1746/1746-A, International
Assgociation of Machinists and Aerospace Workera, 83 appropriate, and shall
be sent by regiatered mail, return receipt, to the Secretary-Treasurers
theren,

Seetion 16. The -Company’s obligationa set forth in this Article of the
contract shall terminate automatically in the event of any strike, sympathy
strike, pit-down, slowdown, concerted stoppage of work, or pickoiing of the
Company’s plant by employees of the Company; provided, however, that sajd
obligations shall nct:terminate if the Union has comphed with the provisions
of Article 24 of th)s Agreement. '
e

Sectwn-l?. It is ag'reed that the Company shall hnnm check-oﬂ' assignment
cards only when. such. cards are properly executed in the form, basic color,
paper stock and size of the samples attached hercto and made a part of this

Agresment. .-

Section I8. All of the provisions of this Article sha]l be eﬂ‘ectwe to the extent
permitted by applicable Jaw.

ARTICLE G
Union Represeniation

Scetion 1.

{a)  The total numher of Shop Stewﬂnis shall he determined by applying a
formula-of-one (1) Shop Steward for every seventy-five (75) employees
in the bargaining unit asg set forth in Article 2. The area of the shop
which each Shop Steward shall represent for the purpose of adjusting
grievances. or complaints under Asticle 7 shall be mutually agreed
upon hy the Company and the Union, The number of Shop Stewards
assigned to any one Shop Steward area shall net exceed a ratio of one
(1) Shop Steward for each fifty {50) bargaining unit employeea in that
area, aubject to the overall limitation of one (1) Shep Steward per
sevenly-five (75) employees sel forth sbuve. The number of Shop
Stewards and the areas which they represent shall be subject to review |
upon the request of either the Company or the Union.

[




(b} _Should the number of Shop Stewards exceed thz limitations set forth

st oin Section L{a) above, the Company shall so inform the Unjon in -

w.writing. The Union shall thereupon promptly netify the Company in

writing -of the revisions in Shop Steward nssignments ceguired by such

limitation. Failure of the Union to s0 notify the Company within ten

(10) -days {excluding Saturdays, Sundays, and bolidays) shalt

automatically reduce the number of Shop Stewards to the required

level by concelling Shop Steward appointments on the bosis of

senjority as defined in Article 8, starliog with the least senior Shop
Steward.: .

{¢)  Inoutlying areas where the employee complement would not allow for
the recognition of a Shop Steward under the provisicns of Sertion 1{a),
of this Article, exceptions may be made if it is mutually agreed by the

m‘tles "

Sention 2 The numher of Shop Committeenersons shall be five (5) for the
bargaining unit as set forth in Article 2, except for cases in whick the
individual bargaining unit exeeeds 2,100, the number of Shop
Committeepersona may. be increased to a total of ax (8}, In the event that
the number of bargaining unit employees decreases during the term of office,
such additional Shop Committeeperson ahall be permi‘ted ‘o complste kis or
her term of office before being removed. The Shop Committee shall meet
with the Committee of Management as provided in Article 7.

Section 3. Shep Committeepersons fexcept the Chairperson} and Shop
Siewards shall be active employees of the Company. No employee shall act
as a Shop Committeeperson or Shop Steward unless at the time of his or her
selection he or she has not ess than six (6) monthe’ seniority as defined in
Article 8; provided however, those selected with lesa than twelve (12) months
seniority will not be afforded the provisions of Article 8, Section 15 until they
attain twelve (12) months seniority.

The six () month seniority requirement shall nol epply in those cases.
where the employee selected to be a Shop Committeeperson or Shop Steward
previously held one of these positions within District 91.

Section 4, The Unien shall furnish the Comgany with a liat of itg officers,
Shop Committee members, and Shop Stewarde, and shall as soon as poesible
notify the Company of any changes therein. No officer, Committeeperson, or
Shop Steward shall he recognized by the Company until such written
notification of hiz or her appointment shall have been received by the
Company from a duly authorized officer of the Union. Subject ta the
limitationa of this Article, the Company shall recognize Shop Steword



appointments within five (5) days (excluding Saturdays, Sundays, and-
holidays) after receipt of notification from the Union.

Section 5. The. Company will provide Company badges for entrande into
the plants and facilities to the Directing Business Representative, the
Assistant Directing Busineza Representative, Business Representatives of
District 91, the Grand Lodge Represeniative and full-time officers of local
Untons which reprezent employees covered under Article 2. The Union
Representatives slated above will have access o the plants and facilities (o
addrese specific prohlems at the request of the Directing Business
Representative and concurrence of the Company. However, none of these
visite to the Company's plante or [acilities will result in a mecting with any
employee who is clocked in on Company time, except by mutunl agreement of
the Company and Union.

ARTICLE 7
. Grievance Procedure

Qnmm&&dg&&xm At the vequest of either porty, there will be a

meeting between the Direcling Business Representative or his or her
designee, and appmi;rinte Union representatives and the Vice President,
Human Resourves or his or her designee, and uappropriute Compuany
representatives, to discuss problema.of significant magnitude which impede-
the grievance procedure from functioning in an effective fashion, including
earnest effort issues. The purpose of this meeting shall not be to resolve
particular grievances. .

Section 1. In the ovent thot a difference arises between the Company, the
Union or any employse concerning the interpretation, application, or
compliance with the provisions of this Agreement, an earnest effort wil] he
made to resolve such differences in accordance with the foltowing procedure
which must be followed,

Oral Step.  An employee having a grievance or complaint pertaining to his
or her wages, hours, or working ronditions may, after notice to his or her
immediate supervisor, take it up either directly with his or her supervisor or
with the Shop Steward who shall toke it up with the employee’s supervisor,
If the employee’s grievance concerns disciplinary action administered by
another supervisor, then the supervisor who administered the disciplinary
sction will be preseni with the immediate supervigor in the grievanee
procedure, provided he or she iz still 2 supervisor of bargaining unit
employeea. Such grievance shall be presented orally al this step of the



grievance procedure. Any such discussion shall be as brief as possible and
the employee may be present at this disenssion.

. The supervisor will produce at this step of the procedure, at no cost 1o
the Unidn,-the records the supervisor has available to him or hter and which
the Company relied upon to' reach the conclugion or make the deusmn which
resulted in the mﬂtant grievance.

No Stevward shall be called in the case of a zZrievance invalving any
disciplinary - action until the administration of such action shall have heen
completed nor ghall a Steward be called for an eniployee who alieges he or
she ip being improperly laid off. In the cage of a grievance concerning the
discharge or suspension of an employee, the Steward will be given-the
opportunity to meet with the superviser who iseuned the discipline.

The Shop Steward shall be given an opportunity to be present at the
adjustment of a grievance arising under the terms of thia Apreoment which is
presented to the supervisor directly by an employee.

If the grievance is not satisfactorily settled at the Ora) Step, it must
within five (5} working days, excluding Saturdays, Sundays, and holidaye of
the supervisor's disposition be reduced to writing on the form provided. All
grievances which affect the wages, hours, or working conditions of any
employee shall, when reduced to writing in Written Step 1, be zigned hy that
employee. The dispositions given at Written Bteps 1 and 2 of thia procedure,”
together with the dates thereof, must be noted on the form and signed by the
vespective representatives of the Company and the Union,

Grievance forms shall be obtainable from the supervisor,

When the grievance iés reduced to writing, there muat be set forth in
the spaces provided all of the following:

(a) A statement of the grievance and the facts involved;
() The remedy requested; and
{c}  The violation, il any, of the Agreement which is claimed.

WrittenStep 1. When reduced 1o writing, the grievance shall be taken up,
ae soon ag possible, but no more than seven (7) working days by the Shop
Steward within whose area the grievance arose together with the employee
(except in cases of discharge or indefinite suspension where A Shop
Committeeperson may nttend in place of the employee] with the grieving



employee’s. pupervisor and the Unit Manager of record. (In the case of a
grievant assigned to a three day a week, twelve hour per day alternative
workweek schedule, the grievance will be taken up as scon as pesaible; but no
more than seven [7] calendar days.) In the event that the Unit Manager of
record is not available, the Company ‘may substituté another management
tepresentative in his or her ploce. The Unit Manager or desigoated
fmanagement representative may substitute a Human Resources
Reprezentative for the employes’s supervisor. The dnswer of the Unit
Manager or designated managemeant represenlative wiil be given in wriling
on the form provided within five (5) working daye, excluding Saturdaye,
Sundays, and holidays aller is preseniation. ln cases where the employee
has filed multiple grievances pertaining to the same issue, all cited issues
will be discussed “together. However, the Unit Manager or designated
management representative will give a written disposition on each grievance,

The Company will produce at this step of the griévancs procedure at
its own cost and Without the need of o request by the Upion the records it
relied upon to reach the conclusion or make the decision which résulted in the
instant grievance. If the Steward considers other relévait records to be
neceseary to the resolution of the grievance, the Company will produce auch
additional records, without ¢ost, if it does not impose an unreasonable burden
on the Company to obtain such records. Where the Steward's request for
additional records does impose an unreasonable burden on the Company, the
Union agrees to reimburse the Company for the actual cost incurred by the
Company in locating and procuring such additional records.

If the Company fails Lo produce records at the Orul Step or Wrillen
Step 1 which the Bteward congiders to be necessary Lo the resoiution of a
grievance, the Steward-will prompily notify the Shop Chairperaon. Within
twenty-four (24) hours the Shop Chairperson or his or her designee will notify .
the Manager, Human Resources to provideé the necessary records. The
Munager, Humon Resources or his or her deaighee will have forty-eight (48)
hours to decide whether or net to produce the requested records, The
Gompany will have a reusonable amount of time o produce the recorda
agreed to by the Manager, ITuman Resources or his or her designee. The
Shap Stewand will have the aption of placing the original grievance on hald
until either the Mannger, Ifuman Resources or his or her designee has
decided ot to produce the requested records or until the requested records
are provided.

Written Step 2.

{al  If the grievance ie not satisfactorily setiled at Written Step 1, an
appen) therefrom may be taken by the Shop Steward to the Committes
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(c)

{d)

of Management. The appeal by the Shop Steward shall be considered

' . to be taken if the Shop Steward so marka the grievance form. within
" the time limit provided in Section 5§ of this Article, In addition, such

appeal shall be included on an ngenda letter (filed as provided in
Section 9(1) of thia Article} for the firat regularly acheduled meeting of
the Commitiee of Management following the date of the Unit Monager
or designated management representative’s decision; pravided,

_however, that i this iz not done, the grievance shall be included on an

agends leiler for the second regularly scheduled meeting of the
Committes of Management following the date of the Unit Manager or
designated management represenlative’s decizgion. [f.the grievance is
not incinded in such an agenda letter, the decision of the Unit Manapger
or designated management representative ghall be final and conclusive
and binding upon oll employees, the Compaay, and the Union.

The foliowing types of grievances shall be presented initiully at this
atep of the grievance procedure: grievances which affect a substantial
number of employees {five or more), other than job rating grievances,
earnest effart grievances, record request grievances, grievances which
the Unit Maoager or designated management representative . st
Written Step 1 of this pracedure lacks authority . to sehle, and
grievances filed by the Company or the Union.

The Committee of Manngement shall meet with the Umon Shop
Commities and Buriness Repressntative whenever necessary but not
more frequently than every twoe weeks to hear grievances and
complainty properly before it as sat forth in Written Step 2(a) and (b) of
this Artice.

The Committee of Management will render a dispesition on a
grievance so presented to it upon completion of the Undon's
presentation at the Written Step 2 meeting. However, it is underatood
and agreed that cither party may, at any step of the procedure, place o
grievanee on hold. In such enses, the dispogition will nal be given until
the regularly scheduled meeting in which the grievance is no longer on
hold Ly either party.

It is agreed that in the interest of encouraging the settlement of
grievances, no decision or resolution of n grievance at the Oral Step or
at Written Steps 1 and 2 shall be cited by either party as a precedent
in any subsequent grievance.

Sertion 2. A claim that under the Hourly Job Rating Plan a job has heen
improperly assigned ar evaluated te a labor grade shall first be taken up by

ir



either the Union Job Evaluation Specialist or the Shop Committeeperson for
the area with the designated management representative. [I such claim
involves a new job or a changed job as defined herein, it must be presented to
the designated managemient representative by either the Union Job
Evaluation Specialist or the Shop Committeeperson within sixty (60) days of
the assignment or evaluation of the new or changed job te a labor grade.
Either the Union Job Evaluation Specialist or the Shop Committeeperson
shall complete hig or her presentation of the facts relating to the claim within
sixty (60) days afler the original presentalion. The designated management
representative shall render his or her decigion an such claim within sixty (60)
days gzfler either the Union Job Evaluatiop Specialist or the Shop
Cominitteeperson bas notified him or her in wrting that the Union has
completed ite suhmlssmn of facts velating to the claim. {

If no sausfactory achustmcm of the matter is reachcd by -either the
Union . Job Evaluation Specialist or the Shep Commiliesperson and
designated nronagentent reprosentative, any aggrieved " employee . or the
Union Job Evaluation Specialist or Shop Committeepersan -may then file a
grievance ag hercinhefore provided. Such grievance shall be .processed
beginning with Written Step 2 of the grievance procedure provided that it is
included in an. agenda letter as provided for in Written Step 2 (a) herein,
after the decision given by the designated menagement representative. Such
written grievance shall state in detail the specific facts upon which the Union
bases itg claim that the job has been improperly evaluated and shail set forth
the specific factora of the evaluation which it claims are incorreet giving
gpecilic- and detailed reasons for such claim.

Seetion 3.

{a) - Any contractual grievance not settled at Written Step 2 of Section 1 of
this Asticle shall be submithed o arbitration upon the reguest of cither
party hereto filed in accordance with Lthe provistons of this Article with
the exception of Ariicles 1 and 27,

(b}  Other grievances arising under this contract which are not settled at
Written Step .2 of Section 1 of this Article may be referred to
arbitration if the Company and the Union mutyally agree in writing.
The Company will reapond to the Union within ten (10) working days
of receipt of an appeal letter under (a} and (b) of this Section.

(c)  Ezcept for the grievances which can be arbitrated under Section 3(a}
and 3(b} of this Article, no disputes, misunderstandings, differences, or
grievances arising between the parties as to the mesning,
interpretation, or application of the provisions of this Agreement shall

2



* i 7. be.gubmitted to any Arhitrator for decision. [t is further undersiood
i+ and ngreed that no grievance, dispute, misunderstanding, or diffarence

(d}

{o)

L

(gl

(h)

{i

-~ hetween the parties arising aut of events which occurred prior {a the

~gxecution of this Agreement shall be subraitted to arbnu.atuon under
the prmsmns of this Agreement.

The decision of the Arbitrater shall be supported by subatantial
- evidence on the record oa a whole and shall bz final and conciuaive and

- binding upon all employees, the Campany, and the Tinian.

The Arbitralor shall have no power tc add to or subtracl from or
madify in any way any of the terms of this Agreement; nov shall the
Arbitrator have juriediction in any c¢ose submiited to arbitrotion to
affect in aAny way, directly or indirectly, by any decieion or in any other
manner, the right and responsibility of the Company to direct it
aperatiens; to determine the number and locativn of ite planis; the
prodict to-be manufactured; the types of wark to be performed; the
.assignment of all work to employeea or uther peizons; the schedules of
production; shift schedules and hours of work; the methods, processcs

-and means-of manufacturing; or the rules aud regulationa ta be r'.ade
or applied for pmductwu discipline, efficiency, and safety.

The party referring a grievance to arbitration shall have the ohhgatwn
of going forward with its case before the other party shall be required
to present its case or adduce any teatimony; pmvided, however, that in
cases involving dascharge, suspensions, finol warnicgs or promotions
based upon “mast genior qualified”, the Company shall {irat present to
the Arbitrator its case in support of such action.

Grievances subject to arbitration under this Section ghall he referred
for a decision to one of the members of o fixed panzl of arbitrators
which consists of: Richard 1. Bloch, Arthur Stzark, Arvid Anderson,
Timothy Bornstein, Mark L. Irvings, Dann E. Eischen, Michael W.
Stutz, and Joan Parker. The designation of the Arbilrator shall be
maode either by mutual agrecment of the parties hercto; or in the
abeence of such agreement, the Arbitrator ahall be ailternated with
each case.

"l‘he fee and expenses of the Arbitrator shall be divided aqually
between the Company and the Union.

The Company and the Union agree that in grievance arbitrations

pertaining to teeminations for attendance, sleeping, theft, and fighting,
aa weil as suapensions for any reasans or final warning grievances, the
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Arbitrator will render his or her oral decision within seven (7) days-of
the closé of the hearing, followed by a written award. This shall not
apply if the parties mutuaily agree to have transcripts and submit
bricfs to the Arbitrator. The Company and the Union further agree in
all- other cases the Arbitrator will reader his or her demslon within
sixty 180) days of the filing of the briefs. . .

() Arbitrations involving discharge, suspension, .and final warnings
grievances and grievancez alleging unfair labar practices shall he
expedited to the fixed panel ahead of all other arhitrations not as yet
scheduled for hearing.

Section 4. An employee may file a grievance.alleging that he or-she is not
properly classified in his or her assigned job code becauze he or she has
performed the esgential duties of o different job code within the bargaining
* unil (al least one labor grade higher than his or her assigned code) for a
practicable majority of the time during a period of ninety {90) continueus
working days. If such a grievance is found to have merit, the award of the,
Arbitrator is limited to an adjustment in pay equal to the difference between
the employee’s actual earnings and the earnings he or she would have
received had he or she' been properly clasgified during the ninety (90)
eantinnous worki‘ng days immediately preceding the filing of the grievance.

Sectfon's, ' Bhould nny appeal from the disposition of a grievance given at
the Oral Step or at Written Staps 1 and 2 of Section 1"hot be kaken within
five (5) working ‘days, excluding Saturdays, Sundays, and holidays, from the
date of guch decision, then the decision on such grievance shall be final and
conctisive and shall not be reopeoed for discussion. Any disposition of a
grievance accepled by the Union or by the Company in the case of a grievance
filed by the Company, or from which no appenl has heen taken, shafl be final
and conelusive and hinding upon all employees, the Company, and the Ugion,

Section 6. Any grievance wnot prezented for disposition through the
grivvance procedure described herein within five (5) working duys, excluding
Saturdays, Sundays, and holidays, from the date it wos found to cxist by the
emplayee, shall oot thereafler be considersd a grievance wnder this
Agreement unless a reason satisfactory to the Company in explanation of the
failure to present the grievance within such time js given,

Section 7. In no event shall any disposition or award upon any grievance
be made retroactive for any period prior te the date the grievance was first
filed in writing; provided that in cases involving discharge and suspension,
retroactivity will begin with the date the discipline was taken,




Section 8. It ia agreed that each Shop Steward has assigned work to
parfortn in the plant and the interesta of production and efficiency require
- that interruptiona of the Shop Stewards' work assignments be as infrequent
and of o3 short duration as the grievance or complaint reasonably reguires.
-Shop Stewards shall firat request permission from their aupervisor before
leaving their jobs. Such request shall pot unreasanably be denied.

: Upon entering o department other than his own, a Shop Steward shalt
first report Lo the supervisor in charge of the new departmenti and make
known the perpose of his or her being there,

Section 9. A member of the Shep Committee or a Shop Steward shall, after
notice to his'or her supervisor, be ailowed to leave fue.or her job for
attendance nt the following meetings, where necessary-end as indicated.
Time spent in attendance at such mectings during his or her scheduled
working hcurs shall be recorded and paid as provided. in subsections 3 or 4
below. , . L. .

{a) . For a member of the Shop Committee to attend a regular Written Step
2 meeting to be held whenever necessary, but not more frequently than
ance every two (2} weeks, and for not exceeding three {3 hours, Before
the holding of such meeting, the Chairperson of the Shop Committee
maust have presented to the Manager, Human Resources an agenda in
writing by the close of business, at least three (3) werking days,
excluding Saturdavs, Sundays, and holidays, previous to the time of
the meeting. Such agenda shall state fully the specific grievances or
complaints which the Union wishes to discuse 8t such meeting. There
shall be no obligation on the part of management representatives to
discuss any malter which does not sppear on suck agenda.

{b} For a member of the Shop Commitiee to nttend any special meeting
not exceeding three (3) hours relating to diacharge or other matters
which cannot reasonably be delayed until the next regular mecting of

- the SBhop Committee and the Commitiee of Management,; or to attend a

- Written Step 1 meeting involving a discharge or indefinitle suspension.

{c)  Shop Stewards will receive pay for grievance or complaint handling as
describad in Article 7, Section 1, Oral Step, and Written Step 1 berein
at their regular base rate plus cost-of-living allowance exclusive of
overtime allowances, but incloding shift premium, if sby, not
exceeding three (3) hours in any workweek.

(d}  Shop Committespersons will receive pay for time apent at regular
meetinga ns described in Article 7, Section 1, Written Step 2 herein nt
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their regular base rate plus cost-of-living allowance exclusive of
overtime allowances, but including shift premium, if any, not
“exceeding three (3) hours in any workweek, Shop Commitieepersons
will also receive pay for lime spent al any epecial meetings. or Written
Step 1 meetingz ag described in Asticle 7, Section 9, subzection (h)
above at their regular base rate plus cost-of-living allowance exclusive
-of overtime allowances, but including shift premium, if any, not.
exceeding three (3) hours in any workweek.

{¢).. The. Company will pay up to eight (3) hours lost tiwae for twa (2)
members of .the Shop Committee to audit Company layoff lists
involving any Layoil of 5O or more employees at o single site,

Section [0. Any employee shall have the right to appeal his or her discharge
or suspension through the grievance procedure within five (5} working days
fram the date thereof. Fuilure o file such an appeal within. five (5) working
days shell prohibit any further considersation of sush discharge:or suspension.
If a3 a result of such appeal the employee is found ta bave been discharged or
suspended without just cause, he or she shall receive pay at his or her regular
rate for the time he or she would have otherwise normally worked, including
overtime, less any income he or she may have received from any other source.
An emplovee who has been discherged or given a disciplinory suspension
shall, befere leaving the piant, be permitted to see the Shop Steward. for the
area in which he or she worked at a Jocation designated by the Company if he
or she requeste this privilege of his ar her supervisor. Any grievance filed
cencerniing the discharge or indefinite suspension of on emplaoyee shall be
presanted initially al Written Step 1 of the grievance procedure.

S a

ARTICLE B
Seniority

Section 1. - '

(a})  In case of an indefini‘e layofT for lack of work, employees shall be laid
off and recalled by noninterchangeable occupational groups within
specified seniority areas ip accordonce with their seniority {length of
continucus service with the Company since the most recent date of
hire); provided, however, the employees in job grade-levels designated
ag "I" {interchangeable) within a job family and seniority area zhall be
laid off and recalled in accordance with their seniority within such job
family.




) .. Pursuant to Letter 17, nothing herein shall preclude the Company

from tranaferring an employee scheduled to be laid off from a job in one

occupational groap, job family and seniority area to a job in a different

‘otcupational group, job family or seniority area in which no laid-off’

employee vetains seniority, nor from recalling withaut loss of seniority
an employee laid off from one occupational group, job family or
seniority area to a job in a different occupational group, job family or
Beniority area in which no Inid-off employee retains seniority. If the
employee is transferred or recalled, his or her seniority thereafler shall
be in the necupational group, job family end seniority area to which he
or she transferred or to which he or she was recalled and he or she
chatl have no sepiority in hia or her former oceupational group, job
family or semonty area.

Section 2, - The nomnterchangenlm accupationnl groaps, the job families
(including job. grades designa‘ed as Leve! "I"), and the seniority areas
mentioned in Section 1 Lave been mutually agreed upon and are incorporated
and. ma(la pn-rt of this Ag-raement as Appendicea "A" ned "B" attached hereto.

N a

Sectum 3

{a}

b

Before new employees are hired in a given uccupational groop-in &
particular zeniority area, the employees with geniority who.are still
laid . off from that occupational group or jeb family in the erea -shall
first be offered employment in that o2cupational group from which they
were laid off or job family in jobs included in the "I"-level at the then
existing raie of pay for the job to which Lhey were recalled in
accordance with seniority. Employeea who remain in the same job
family and were demoted as a resull of a reallocation of employees in
the presence or ahsenee of a layoff and employeea who were recalled to
a lower grade job in the same jub family shall be considered to be on
the recall liat for their former job as though they had been laid off at
the time of their demotion for the peried of seniority reteation provided
in Section 14 of this Article, Demoted employees with seniorily
retention rights, will be given the apportunity to return to their former
job as openings become available in accordance.with their seniority
and hefore promotions are made to that job within their seniority avea.

Employses on layoff will have Connops-wide recnll - righta by
occupational group and job family. Recall shall be.made in order of
geniority from the pool of such employees on layofl without regard to
the geniority area from which they were laid off.
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Section 4. |

{a)  When it is necessary to readjust personnel in canjunction with a tayoff,
employees sholl be demoted as required in necordance with their
senjority within each noninterchangeable occpational - group;
provided, however, that such demotions or lateral transfers to job
grade level "1" shall be made within the employee's job family in their
seniority area without regard to the noninterchangeable occupat:onal
groups within auch job family. .

{b)  Any employee who suffers a demotion and who is currently paid at a
rate above the maximum for the labor grade to which he or she is
demaoted shall have his or her .woges frozen -for a period aof six (6}
rmonths -from the effective date of the demotion before suffering any
actug] loss in wages, Any subsequent reduction in wages shall be at
the rate of $.10 per hour every siuteen (16) weeks until such time us
the employee reaches the maximum rote of the Jower laber grade. Any
employee wha ia demoted, but st the time.of the demotion is paid-at s
rate less than the maximum rate of the lower labor grade, shall
continue with his or her automatic progression until such time as he or

- she attains maximum rate.

(¢} Any shift lmbalanne in specific departments and ensuing reallocation
of employees will be done in a manuer which permits the more senior
employees to be assigned ta the shift of their preference.

Section 5. Except in an emergency or for reasana or conditions over which
the Company has bo ¢onlrol, where there are general layoffs for an indefinite
period, as much nolice as iz practicable, bul not less than ten (10) days, shall
be given in writing to the Shop Committee before the layoff. A list will be
supplied indicating the names of the employees scheduled to be laid off and
their seniorily wstatus in relation to the remaining employees in the
occupational group. The Compoany on a monthly basis will provide to the
Chairperson of the Shop Committee a list of the names of laid-off employees '
who exercised their right of recall,

Sectlan 6.

{8}  An employee shall be considered a probationary employee for the first
ninety (90) days of his or her employment, and thereafter his or her
senionity shall be from his or her most recent date of hire. In the case
of probationary employees, there shall be no seniority rating nor
respongibility upon the part of the Company for continusus
employment nor for reemployment if laid off before the completion of
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(i

their continucus probationary period. It is understood and agreed that
during such probationary permd hyuff oy discharge shall be leRk to the
dlscretmn of the Company

I the case of an indefinite layoff for lack of work, probationary
employees in the accupational group or job family in the seniarity area
affected by the ]ayoﬂ' shall first be terminated,

S«'t:(m

(al

(h)

{c}

No employee shall be eligible by reason of hig or her seniority to be
recalled to & higher-rated job ag a result of layoff except where the job
held by the employee at the time of layoff has beed upgraded or where
the essential elementa of that job have been comhined with another
and the resulting joby ia of a higher labor grade. In all-such cases, the
employee shall have recall righta to the higher-rated job. However,
nothing shnll preciude the Company from offering an employee the
appartumty to be mcalled to a higher-rated job.

Lmd-ofi‘ employees whu were previously demoted. l.mﬂer the Doudmnns
defined in Section 4(a) of this Article and who -would have been
considered to be on the recall list for their former job, ns defined in
Section 3 of this Article, may be offered recail to theit former job in

. necordance with their seniority retention, as pravided in Section 14{c}

of this Article,

No employee shall be eligible hy reagon of his or her seniority Lo be

- transferred to a higher-rated job as a result of layoff,

Section 8.  Whenever promotions are.made to ﬁlgiler-rated jﬁbﬂ other t.han
to supervigory jabs, they shall be made as follaws:

{a)

tb)

(c)

Whenever promotions ore made to higher-rated jcbs, except os
provided in 8(b} below, they shall be made on the basie of the most
senior qualified employes in the line of progression in the occupational
group in which the promotion is made.

Whenever promotions are made 1o the highest labor grade in the
aceupational group and all working leader positions, they shall be
made on the basis of the coequal standards of seniority, ability and
fitheas of the employee.

It is wnderatood that the employees wha may file a grievance
concerning such a promotion, na defined within this Section, nre those
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assigned to the busineas unit in which the promotion oceurs, or in the
busmeas umf. from which the promotee was trapsferred.

All pmmotions will be made on shift, In the event that. surh

td)
promotions create an imbalance, the resulting imbalance will be
adjusted as provided by Leiter 17 of this Agreement. This provision
shall not apply for promotions to working leader ar promotions
resulting fram job posting.

Section 2.

(ai Temporary layofle due to lack of work not to exceed thirty (30) days

(k)

{c)

(d)

may.be made by the Company irrespective of any proevisions of this
Agreement. In euch cases the Company will, in lieu of Jayoif whenever
possible, reassrgn employees o other jobs durmg “the penod of such
layolff. -

Selection of employess for such- temporary layoilfs - will be made by
. taking voluntesrs in seniority order, beginning with the most senior

employee in the affected classifications by depariment by shilt. ln the
event that an insofficient number of employees volunteer, then in
reverse order of seniority in the affected classifications by department,
by shift, the Company will notify the least senior employees that they
will be tempornrily laid off. An employee shall not be temporarily laid
off under this Section more than once in any contract vear until all
other employees in the same classihication in the department affected
shall have been temporarily laid off ance under Lthis Section.

If there is a veries of such tempeorary layofls, the Company will so far
as it is practicable make an equal distribution of such lost time

. computed upon a controct yoarly basia.

While on such temporary layoff, cmployees shall continue-to necrue
their senivrily, pension credits, und the Company shall continue to
provide coverage for their health and dental insurance. In addition, jt
ig agreed that such layoiTs will not affect vacation pay, sick pay, service
awards, incentive vacation, life insurance coverage, automatic wage
rate progression incresses, eligibility for job posting or apprenticeship
programs, educational assistance and Employee Assiztance Pragrams.
It is further vnderstood that employees affected by temporary layoffs
will not be denied any of the contractual benefits provided under the
terms of this Agreement, Upon return to work, the employees shall be
returned to the job they held at the appropriate rate of pay and on the
shift where they worked at the start of such temporary layoff.
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(a)

&

Secticn 10. The Company will survey employees for trunsfer te a preferred

lf shift. Such transfers will be made on a seniority basis within a business unit.
However, it is recognized that operation of the plant with all the more genior

v emplovees on any one shift, may not always he posaibile; thie must also be
cansidered when honoring such requests.

i Section 11.

If any person is transferved from any plant or facility operated by Pratt
& Whitney {Commercial Engine Business, Operations, or Government
Engine Businesa) or by UTC Fuel Cells or any Hamilton Sundstrand
unit represented by-Local Lodge No. 743 of the LAM.AW. into the
bargaining unit covered by this Agreement, or from one
noninterchangeable eccupational group or from one seniority aren to
another noninterchangeable eccupational group or area within the
bargnining unit, his or her seniority in the bargnining unit shall
include his ar her total length of continuous service with Pratt &
Whitney or UTC Fuel Cells or any Hamilten Sundstrand wunit
represeated by Local Lodge No. 743 of the IA.MAW exoept as
provided in (b) ef this Section. :

Far the purpases uf lagoff only, and except as provided in Sections 1(h)
and 4(a) of this Article, an employee promoted, demoted or Iaterally
transferred from one noninterchangeabls oceupationa) group or from
one Beniotity area to another ghall have hia or her seniority transferred
to the naninierchangeable occupational group and seniority area to
which he or she is transferred ninety (90) calendar days after the date
on which the transfer becomes effective.

Section 12.

{a)

TUpon written application by the Unien, the Company will grant a lecave
of abaence of not leas than one (1) year to any employee who enters the
employ of either the loeal Union or the International Association of
Machinists and Aerospace Workers. Such leave of absence shall
terminate awvtomatically if the employee’s assignment by the local

. Union or the Iniernational Association of Machiniats and Aerospace

Workers is to any organization other than a local Unjon which
represents the employees of a plant of the Company. This provision
shall not prevent a necessary and temporary short-term assignment to
a local Union which does not represeni employees of the Company,
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(b}

(e

where advance notice of such assignment is given to the Company.
The resultant reassignment shall not, absent mutual agreement,
exceed twelve (12) calendar weeks in any contract year. An extension
of such Jeave for an additional peried shall be granted upon writien
application made prior to the expiration of such leave of absence.

During such leave of absence such employee shall be considered
to head the seniorily list in the occupational group in which he or she
worked immediately before the beginning of his or her leave for the
purpose of layoff consideration. Il is understood and agreed that such
an employee will not accumulate Continuous Service Credits for the
purpose of computing Pengion benofita under the Company's applicable
Plan during sueh a leave of obsence or any eamarns'&up‘

Il an employee wha has been granted such legve of als:in;ht‘.e reports lar

* work at the beginning of the first regular workday aftér the

‘termination- of such leave, he or she shall be reemyiloyed on the same
general type of work which he or she did last prior to his or her leave
at the wage rate existing in the plant at the time of his or her return

for the job on v_vhicb he or ghe is reemployed.

Thiring such leave of absence, puch employee shall apcumulate his or
her seniority. ' His or her reemployment shall be subject to the
condition that he or she ia able to perform the duties required of him or
her and that he or she would have retained his or her seniority under
thia Arlicle had he or the been in the employ of the Compuny during
the period of his or her leave of absence.

Sectipn 3. A salaried employee who onceheld n bargaining unit position
may be returned to the bargaining unit o a job that has been posted and not
filied from within the bargaining unit; provided, however, that such employee
will return te the bargaining unit without s(:monty for all purposes other
than benefite,

Section 14, An employee shall lose hiz or her senjority righte under any one
of the following circumstances:

ia)
b}

(e}

If he or she resigns.
W he or she is discharged for just cause,

If the employee iy 1aid off or continuously absent from work for any
other reason, he or she shall retain seniority rights as follows:
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{d

Senjarity ab the Time of Peiiod of

Layoff or Absence . Reteption
91 days up to 2 years 24 months
2 years up to 5 years 36 monthe

& yenrs or over G0 monthe

If he or ehe fails to report to work within five (5) working days after
due natice by the Company to the emplayee’s last known address to
return to work after layoff, or fails to give reasons satisfactory to the
Company wilthin such five {5) days for not reporting to work.

Section 15, For all purposes, other than layofl, the sealority rights of the
members of the Union Shop Conmunittee, President, Vice President, if
employeea, and Shop Stewards, Unios EAP Coord.matnr. Union Training
Coordinator, Union Job Evaluatjon Specialiat, Chief EHS Representative,
and Upien EHS Representatives shall be exactly the same ns the seniotity
rights of all ather employees except as provided helow:

{a}

b}

fe)

In the case of layoff, and for the sole purpose of maintaining Union
representation at the time of layoff, members of the Union Shop
Committee, the President, Viee President., Union EAP Coordinator,
Union Training Coordinator, Union Job Evnluation Specialist, and
Chief EHS Representative, il employees, ahall, during their term of
affice, head the seniority list in their occupational group and job
family, and will not be laid off until all other employees in their tabor
grade (or lower labor grade} in their respeclive occupational group and
Jjob family have been laid off.

In the case of layoff, and for the sole purpose of maintaining Union
representation at the time of layoll, Shop Stewsrds shell, during their
term of office, head the seniority list in their occupational group and
job family, in their steward area, and on their respective shift, or in the
case of Union EHS Representatives in the area for which they are
responsible, and will not be laid off until all other employees in their
lahor grade (or lower labor grades) in their eccupational group and job
family, in their steword aren, or in the case of Union EHS
Representatives in the area for which they are responsible, and on
their shift, have been laid off.

A Shop Committeeperson or a Shop Steward will not be tranaferred or
promoted to a job outside of his or her Committeeperson or Steward
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area unless he or she notifies the Company in writing that he or'she
wishes to be considered for such a job during which time he or she
shall maintain his er her position as a Committeeperson or Shop
Steward; or unless there is no job of the same or lower labor grade in
his or her occupational greup in such area which he or she is qualified
1o perform; or except in the case of on emergency; or unless his or her
department is being transferred to another focation outside such area.

Seetion 16.

{a)

Beverance pay allowances shall be paid Lo employees who are laid ofT
for an .indefinite period. To be eligible for .any severance pay
allowance, an employee must have at least ninety (90} days seniority
as of the day preceding the layoff.

éaversﬁce pay"allnwnnce shall be calculated on a wf.-‘t;k]y ba;iis (the

(k)
employee’s normal workwecle at the time of the layoff) and each week's
pay sllowance shail consist of forty (407 times the employee's base
hourly wage- plua’ cost-of-living allowance {excluding any shift or other
premiuvm pay} which the employee was paid for the lﬂst day of work
.pren:ed'ng layoﬂ‘

{e) Seve:mnce pay allmvﬂnce shall be paid weekly to an eligible, laid off
employee beginning on the second pnydny fallawing the date the
employae ia laid off.

(d) The aumber of weeks for which an employee shall recoive severance
pay allowance shall be governed by the employee s seniority on the day
preceding layoll aa follows:

SENIOR L 3 SEVERANCE WEEKS

From 90 days toone (1) year .......ccccovicvinnnniiimnninnnnnns Two (2) weeks

Fram One (L) Lo Twa (2) Yeurs s vcen e Faur {41 weeks

Three 13} years ... Four i4) weeks

Four (4) years ...... . ... Four (4} weeks

Five (5) years - . Five(5) weeks

Six (6) YEArs .ovvivrocsrersviseersiaon Six (6) weeks

Seven (7) through Nine (3] years ....cco.coeeaeee S . Seven (T} weeks

Ten (10) through Twelve (12) years ..., Nine (9) weeks



Thirteen (13) and Fourteen (14) years ..
F‘iﬁlééﬁ (1B) and Sixteen (18) years ........

Ten (10) weeks
Twelve (12) weeks

Seventeen (17) and Eighteen (18) years .... Fourteen (14) weeks
Ni’n‘éteén:( 19) and Twenty (20) ¥ears .......conivienas e Sixteen (16) weeks
T‘wireﬁty;ne (él] and Twenty-two (22) years .....nvoee. Eighteen (16} weeks
Twenty-three (23} and Twenty-four (24) years ............ Twenty (20) weeks
Twenty-four (24) weeks

Twenty-five (25) or more yeara

{e)

1]

g

Y

W\

1))

No employee, however, shall be paid a severance pay allowance for any
week lollowing the date the employee is recalled to work Iram-a layafl.

No employee shall be paid the severance pay allowance more than once
during thias contract period: provided, however, if tire total severance
pay allowance to which the :mployee was entitled under (d) above waa
nat paid him. or her during this contract period becouse of his or her
recall from layoff, such employee who iz rgain’‘laid off during this
controct perind shall again be eligible for severance pay.allownnce but
only for the number of weeks for which his or her total severance pay
atlowance was not paid because of his or her recall from layoff.

No severance pay allowance will be paid to any employee who is laid
off because of an act of God or a natural emergency ¢r hecause of a
trike at a facility of 8 major supplier of necezsary parts.

Medical and dental insurance coverage will be provided at no cost to
eligible laid off emplayees for the same number of weeks they are
eligible to receive severance pay, extept that all employees eligible for
seversnce poy will receive nt least ona (1) monih of paid medical/denial
insurance coverage.

The Company, in corjunction with the Union, will provide services
designed to assist employees who arc schedulod to be laid off such aa:
outplacement counseling, unemployment eounseling, etc.

The Compuny agreez to make available Employment Retraining
Assistanee to employees whoe are laid off. To be eligible, employees
muct have at least one (1) year of continuous and active service at the
time of layoff. Retraining may not extend beyond twe (2) years
Following the date of layaff. Particinants ghall be compensated 100% of
all tuition and academic fees, not to exceed a maximum of $2,500, This
program shall cense immediately upen full-time employment with
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another employer. lowever, the Company sgrees to pay for any course
in progress at the time of such reemployment, subject to the tonditions
cvuthined above.

Section 17,

{a} TIn the event the Coimpany transfers any part of an operation, cell, or
department between planits or within a plant covered "by this
Agreement, the alfected employees in the nifected operation, cell, or
department where tha work was being performed for 90 culendar days
prior to the inilial transfer of employees, equipment, or work, will be
given the cpportunity to move with that work pursuant to Letter 36,

(b}  1n the event thai euch affected employées decline to exercise on offer to
move with the transferred work, any resulting imbalance in the work
furee shall be adjusted as provided elsewhere i this Asticle.

3

. - ARTICLE®
Hourly Job Rating Plan

Section I. The Hourly Job Rating Flan currently in effect has been
mutually agreed to and has been made o part of this Agreement as Appendix
“G". Changes may be made to the plan during the life of this Agreement but
such changes *'eqmre mutual agrmmmt between the porties,

Section 2. The Compnny has furnished the Union with .copies of the
current plan and job descriptions for all jobs currenitly within the bargaining
unit and will provide the Union with detailed job description sheets covering
new or changed hourly-rated jobe inciuded in the bargaining unit ag set forth
in Article 2 hereof within thivty (30) days following final approval of such
Jobs. Droft copics will be made available to the designated Union Job
Evaluation Specialist upon request.

Section 3. The Company and Union agree to mutually support activities
which increase productivity. This will include, where appropriate, multiple
machine operations, performance of indirect lasks by direcl employees and
vite versa, decentralization of core funciions ifor example, machine repair)
and absorption of work currently performed by salaried employees. The
intent of encouraging abserption of indirect and salaried tasks by direct
employeed 12 specifically and solely to improve productivity and reduce cost.
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Lt is not intended to create assignmenta which employees are not qualified to
perfurm

Section 4.

(a}  'The parties ngree to wark sooperatively in the development of new jobs
and the re-evaluation of existing jobs dictated by changes in the
buginess nnd/or production processes. Proposals for any new job
design activities will first be reviswed by the Director, Labor Relations,
and the Directing Business Heprezantative of District 91,

(b)  The Union may designate one Union Job Evaluation Specialist from
each Local Lodge or a Shop Committecperson to act as an niternate for
the purpese of reviewing new jobs and handling the job rating
complaint procedure as specified in Article 7 and this Ardicle. It is
understood the Union Job Evaluation Specizlist, along with the
IHuman Resources Repreaentative, may participate at Written Stop 2
of the grievance procedure concerning job rating complaints. However,
such complainta presented at this step of the grievance procedure must
be properly signed and dated by an employee classified on the job being
challenged or the Union Job Evaluation Specialist or Shop
Committeeperson, The Unior. Job Evaluation Specialiat shall, sfter .
notice to hie or her supervisor, be allowed to leave his or her job for
presentation of job rating complaints. All time so spent shall be paid

" in full by the Company. . . .

{c), During the term of this Agreement, the Company agrees the definition
of a new job wiil be one in which the Compary makes any changes to
either the deseription or ecoring portions of a va clagsifieation or job
description. . .

Section 5. The Union Joli Evalustion Specialist will be advised of new or
revised job description sheets and be given the opportunity to receive
information concerning the job classification and job description sheet prior Lo
or at the time of implementation. Such review will inelude information uged
to form the basis for decisivn regarding the scoring of ail jub rating factors.
The Company shall retain the exclusive right to implement any new or
reviged job cJassification or job description sheet,

Section 6. The Union Job Evaluation 'Specialist or Shop Committeeperson
will be granted an on-site inspection of a new cr revised job, accompanied by
a Human Resource Representative wurior to or nfter submission of a job
evaluation compiaint at A mutually apgreed time. [luring such reviews,

+
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questions may be directed to any employee performmg the work cwered by
the classilication being challenged.

Section 7, Arbitration of jobs which exist in more than one
plant/department and are identical in occupational group and scoring of all
factors may be heard simultaneously provided, however, any decision of the
Arbitrator which is in variance to the existing scoring shall apply only to
departments or plants where such variance is found to exiat. In such cases, a
separale job description sheet and job classification would be provided,

Section 8. In order (o facililate timely resolulion, the parties agree briefs
will only be submitted upon mutual agreement or at the request of the
Arbitrator. If briefs are agreed upon, theu the parties agree they will be filed
no later than ten (10) days from receipt of the transcript. There ie ne
obligation upon either party to submit a brief. The ten (10) day period may
be extended by mutual agreement. The Arbitrator will be expected to render
a deeision as soon as possible, but not later than thirty (30) days from receipt
ol the parties’ briefs il so provided.

ARTICLE 10
Wage Rate Progression

Section 1. An employee clasgified on a job lor which Uwe minimum
experience requirement 'is less than .twelve 112) months shall receive the
Standurd Rate of his or her job clessification as svon as gualified and not
later than six (6) mentls-fram the date he or she starte on such classification,
provided e or she has worked continuously on such classification. An
employee clagsifled on a job for which the minimum experience requirement
is twelve {12) or more months shall reecive the Standard Rate of his or her
jab classification as svon as qualifed and not inter than twelve (12) mounthy
firom the date he or she starts on such classification, previded he or she has
worked continuously on such clasgification. Nothing herein shali prevent an
employee from recsiving at any time more than Standard Rate, provided he
or she is qualified:

Section 2,

{nl  Wage rate progression from Standard Ratve up to but not in excess of
Maximum Rate within an employee's iabor grade will be avtomatic at
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(b)

(3]

G}

{e)

(g

(h)

£i)

. the pate of ten eenta (10¢) per hour after completion of sixteen (16) full
weels of satisfactory job performance, subject to (h) through (k) below.

Automatic increases for any employee whe iz being paid Standard Rate
or above but less than Maximum Rate will sontinue to be scheduled at

gixteen (16) week intervals from the dete the employee- attained
«-Standard Rate or. the date the employee last received an automatic

increage in the present labor grade, whichever is later.

Automatic inereases for an employee altaining S‘tandard Rate under
Seclion 1 above will be scheduled at sixteen (16} week nlervals from
the date of attainment of Standard Rate.

Ingrade transfers will not affect the scheduling of an employees next
automntic increase, ;

E!chhve the same date ag a promotion or a job upérade, the employee
will receive an increase of at least thirty cents {30¢) per hour. |

Employees who are demoted as a result of the conditions of Article 8
Section 4(a) or employees who are demoted for reasons other than at
the employees’ request shall be placed in such lower rated job at the
maximum base hourly rate of the lower rated job or at the base hourly
rate the employee ie being pai? immediately prior to the demotion,
whichever is the lower: provided, however, that any resultant
reduction in the employea's base hourly rate shall not oceur until six
(8) months after Lthe eflective dale of the demolion and any subsequent
reduction in wages shall not be more than ten cents (10¢) per hour at
each subszequent sinteen-week interval, Employees who request
demotion to a lower rated job will be paid the maximum rate of the
lawer grade or retain the rate then being paid, whichever is the Jower,

Automatic incrcases for an cmployee hired or tronsferred into the
barguining unit at a rate at or above Standard Rate will be scheduled
at sixteen (164) week intervals from the boeginning of the pext pay
period after date of hire or transfer.

Automatic increases for an employee promoted will be scheduled at
gixteen (16) week intervals from the effective date of such change in
grade if the employee's rate iz at or above Standard Rate but below the
Maximum Rate on the new grade,

Aut tie iner for an employee demated, who iz at ar ahave
Standard Rate but below the Maximum Rate of the lower labor grade,
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will be scheduled at sixteen (18) wecks from the employes’s last
increase in the higher grade before demotion and at sixteen (16} week
' b intervals théreafier until at Maximum Rate of the lower labor grade,

{ An employee paid eleven cents (11¢) to nineteen cents (19¢) below the
Maximum Rate ghall be given an increase to the Max:mum Rate on his
ar ber next avtomatic increase date,

ik}  Notbing in-this Agreement shall be construed Lo prevent the Company
at its discretion from-advancing an employee within the rate range
more rapidly than the specified intervals shown above or giving
increases larger than those provided in this Section.

ARTICLE 11
Wages

Section f.  On December -3, 2001, the base hourly wage rate of each
employee covered by ihis Agreement will be increased hy the $0:49 cost-of-
living allowance in efféct on Decemnber 2, 2001, and this new base houriy
wage rate will be further increased by three and one-half (3 1/2) percent.
Schedule A shows the Iwurly rate echedule which will be eﬁ'ectwe December
3, 2001

Section 2, On December 2, 2002, the base hum'ly wage rate of each
employee covered by thia Agreement will"be increased by three and one-half
(3 1/2) percent, Schedale B shows the heurly rate schedule which will be
effactive December 2, 2002,

Section 3. On December 1, 2003, the base howrly wage rate of each
employee covered by this Agreement will be increased three (3) percent.
Schedule C shows the hourly rate scheduie which will be effective December
1, 2003.

Section 4,

1@l  An hourly cost-of-living sllowance, which starts at $.00 on December 3,
2041, shall be determined semiannually based upen the conditions and
provisions set forth in this Section and shall be paid te cach employee
covered by this Agreement in addition 1o hia base hourly wage rale,




(h), . The cost-of-living allowance, if any, shall be determined or the bagis of

. changes in the Consumer Price Index (CPD) for Urban Wage Earners
and Clerical Workers (CPI-W), United States City Average, All ltems
(1982.84 = 100} published by the United States Bureau of Labor
Statistics, hereafter referred to as the "Index”.

{ey  Adjustments in the cost-of-living allowance shall be effective on all five
of the following dates in the amount of one cent (1¢) per hour for each
ful) fifteen Bundredihs of one percent (0.156%) change in the Index for
the monthg indicated below. Each semiannuai adjustment (increase or
decrease) in the cost-of-living allowance shall 10 exceed a maximum of

sighteen cenis (18¢) per hour.

Bnged on the Percent

hange in the index
Effective Date
of Adjustment From - To
June 3, 2002 October 2001 April 2002
December 2, 2002 April 2002 October 2002
June 2, 2003 October 2002 Aprl 2003
December 1, 2003 April 2003 Qctober 2003
June 7, 2004 October 2003 April 2004

In calculating the percentage change in the Index, the result shall be
rounded to the nearest one hundredth of one percent (i.e., 005 and higher
rounded upward, and less than .005 rounded downward). For example, if the
Oectober 2001 Index ie 151.0 2nd the April 2002 Index ig 153.7 the caleulation
ig

Stepl 163.7- 1510 = 2.7
Btep 2 Divide 2.7 by 151.0 x 100 = 1.7881
Step 8 Round to 1.79% nnd divide by .15% = 11¢ per hour.

Section 5. No change will be made in n cost-of living adjustment as n result
of any revision made in the published figurea for the Index after the effective
date of the cost-of-living adjustment.

Section 6, The continuance of cost-of-living adjustments is dependent upon
the continued monthly publication of the Index in its present form and
calenlated on the same basis as at the time of the execution of this
Agreement. For any month in which the Bureau of Labor Statistics publishes
the Index an both an official (revised) basgia and the present (old series) hasis,
the official (revised) bosis will be used.

il



Seetion 7. In the event the Bureau of Labor Statistics docs not issue the
Consumer Price Index for the appropriate month before one of thé effective
dates referred to in Section 4 above, any cost-ol-living adjustment required by
such monthly Index ghall be effective at the beginning of the firat pay period
after receipt of such Index.

Section 8.

{a} AN hourly-rated employees on the second shift will be paid, in addition
lo their base hourly wage rate plus cost-ofiliving allowance, a shill
premtium equal to ten percent (10%) of such hourly wage rate plus cost-
of-living allowance for each hour worked,

ik}’ The Compariy shall pay to all hourly-rated employees on, the third shift
seven and one-half cents (7-12¢} per hour in addition o their base
hourly wage rate plus cost-of-living allowance.  Hourly-rated

employees on the third shift whose regular shift comprises not-more

than six and one-half (6-1/2) working hours and whoe work a ful] six

"and one-half 16-1/2) houra on that shift shall receivé therefore eight (8) ™

hours pay including cost-of-living allowance. All work performed on
the third shift over six and one-half (6 1/2) hours or all work performed
in excess of six and ane-half (6 1/2) hours by any emplayee whao s
assigned o a six and one-half (6 1/2) hour shift shall be considered
overtime and shall be paid for at time and one half,

(e} Lateness of not more Lhan eighteen (18) minules gr permission granted
hy the supervisor to leave prior to the end of the shilt of not more tharn.
eighleen (18] minutes, or a combination of lateness and permission to
leave early totajing not more than eighteen (18) minutes ghall not
disgqualify the ensployee for the third shift premium,

ARTICLE 12
Overtime

3

Sections 1. (wertime rates will be paid as follows for employees nasigned to
a lraditional Monday through Friday, eight (8) hour day, workweek schedule:

{a) Time and one-half will be paid for:
1. All time worled in excess of cight (8) hours in any one day, and for
employees who worked in excess of a six and one-hall hour scheduled
shift.

n
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" 2. All time worked in excess of forty (40) hours in one wnrkweak for which
overtime has not already been earned.

(b)

2,

. All'work perf‘ormed on Saturday, except for the first eight (8) hours of

any scheduled shift which bepins on Friday and continues into
Saturday.

. All work performed cutside of regularly scheduled shift hours,

Double time will be paid for:

Al worlt performed on Sunday, except for the frat eight (8) hours of
any acheduled shift beginning the preceding day and continuing into
the Suiiday.

A_il work performed on each of the holidays listed in Article 14.

Section 2. For employees working an alternative workweek achedule which
contains a fixed workweek consisting of four (4) day, ten ¢ 10) hour shifts,
avertime will be paid as followa:

[ ]

(a)

1.
2.

3.

(b)

Time and one-half will be paid for:
All time worked in excess of the scheduled work hours in any one day.
All work performed outgide of regularly achedufed ghifl hours.

All work performed on the fifth 5% or sixth [6"™) workday of a
workweek,

Double time will be paid for:

1. Al work performed on the seventh (T) warkday of a workweek.

2. Al work performed on each of the holidays liated in Article 14.

In the event the alternative workweek schedule is not fixed on a weekly
haais, the Company and Union will agree on appropriate time and a half and
double time pay.
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Section 3. For employees working an olternative workweek achedule which
containg a fixed workweek consisting of three (3} day, twelve (12) hour shifts,
overtime will be paid as follows:

(a)
1.
2,
3.

{(b)

1.

Time and one-half will be paid for:
ALl time worked in excess of the stheduled work hours in any one day.
All work performed sutside of mgularly‘sc'haduled shift hours.

All work performed on the fourth (4t), fifth {5%) or sixth (6th)
workday of a workweek.

Double time wiil be paid for;

All work performed on Lhe sevenih {7 workday of o workweel.

2. AW wark performed on each of the holidays lisved in Article 14.

Section 4.

(a}

For the sole purpose of preveating favoritism or distrimination in the

digtribution of overtime, the Company will distribute overtime waork

eqmlly among the qualified employees under the jurisdiction of each

supeivisor-who are regularly ‘emplayed on such work, insofar as it may
be practicable ty do 8o, s0 #s ta equalize, among such employees hours
paid at time and onc-half or double time fe.g., four 14} hours at 1ime
and one-half shall be the equivalent of three [3] hourv at double time).

Such overtime disttibution shall be made on the respective shifts on
which the overtime work occurs. There is no obligation on the part of
the Company to distribute overtime equally between shifts nor
between employees under the jurisdiction of different supervisars.

Wheve it is mutually agreed between the Company and the Union

other supervisory titles may be substituted for the supervisory title”
"supervisor” in this Section.

(h) A grievance alleging failure of the Company te comply with subseclion
{a) above must show a substantial inequality in such overtime
digtribulion ducing lhe 13-week peciod immediately preceding the

_ filing of such grievance.
Section 5. When Lwo or more types of gverlime or premium cempensation

are applicable to the same hours of work, only the higher rate of
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compensation shall be paid. In no cnse shall overtime or premium
cotapensation be duplicated or pyramided. .

ARTICLE 13
Vacations

Scetion 1. A vaeation will be allowed t¢ an employee. whe in the
anniversary year, which begins on January 1, will have been continuously
and actively in the employ of the Company for the period shown belew:

Completed Perind of Vacati im

Employment {Working Days) Hours Paid
One (1) year Five {5) 40

Two {2 years Ten (10 80

Eight (B) years - Fifteen (15) 120
Eighteen (18) yoars Twenty (20) 160

Twenty-five 126) years Twenty-five (25) . 200

A vacation of three (3} working days will be allowed to an hourly.rated
empluyee whe wag hired between Januory 1st and June 30ih of uny year.
No empioyes wiil be eligible for any vamtmn unt.ﬂ t.he cnmpletmn of his or
her probationary period.

Section 2. An hourly-rated employee who does ot meet the requirements
of Section 1 of this Article shall receive no vacation, and every employée who
does meet the requirements of Section 1 shall receive only the vacation
epecified in that SBection which gives him or her the longeat vacation.

Section 3,

{a)  Any employee who ia eligible for & vacation under this Article shall
receive a vacation or vacation pay even if he or she is not actively in
the employ of the Company on the day preceding the start of his or her
ascheduled vacation.  Should an employee die, or shonld the
employment of an emplayer be terminated because of resigoation,
retivement, or layoff during the wacation year, prior 10 Laking the
vacation he or she was eligible for in the anniversary year, or at the
compietion of the ninety (30) day probationary perind as noled in
Bection 1 of this Article, the vacation poy allowance will be paid;

k)



provided, however, that this Section shall not apply in the case of any
employee who is discharged except for those cases mvolvmg
attendance, sleeping and peor performance., . .

() Any employee whose employment is terminated by reason of death,
retirement, entty into the military service, or layoff, and who at the
time of such termination is eligible to receive, ar had received during
the calendar year of termination, vacation pay pursuant te Section 1 of
this Artiele shall upon such termination also receive pro-rata vacatien
pay for each month, or part thereof, in which such employee worked
during the calendar year in which such termination occurred; provided
that any employvee who is eligible for, or had received, vacation pay
pursunnt e Section 1 of this Articte shall not receive pro-rata vacation
pay until the employee hes completed his or her ninety (90) day
probationary period. Any such pro-rata payment will be deducted from
any vacation poy lo which the employee may subsequently become
entitled for the calendar year in which the termination occurs.

Section 4. 7 An employee will receive vacation pay as it is taken during the
year. The vacation pay will be based on his or her then effective base hourly
rate plus cost-of-living allowance and shift premium. In those instances in
which an employee does not utilize all of his or her vacation at the Company’s
request, the employes will be paid for the unused vacation days at his or her
effective base hourly rute, plus cost-of-living allowance and shift premium, if
any, at the end of the aligibility year.

SBection 5. The vacalion pay allowance of an employee who receives a
vacation pay allowance pursuant to Section 3t of this Article shall be
compuied on the busia of the eniployee's hourly base rate plua cosi-of-living
allowance and shift prermum in effect at the time of such employee’s
termlnnuon

Section 8.

{a} Employees who are assigned to the regular rotating shifts on which
they work nlternate weeks on first shift and alternate weeks on second
ahift will, for the purpose of vacation pay computation, be credited with
a 5% ghift premiuvm.

(b}  Employees of the Power House who regularly work an eight bour shift
one-third of the time on first shift, one-third of the time on second
shift, and one-third of the time on thied shift will, for the purpose of
vacation pay computation, be credited with a 6.67% shift premium.
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(¢} Employees who are absent from work because they were excused by
the Company from this work to attend to Union business during
reguirriy echeduled work hours shall be treat.ed ag If they had actuaily
worked during such absence.

Section 7.  The pro-rnts voeation pay mentioned in Section 3(bl of this
Article shall be computed by multiplying the vacation pay received hy the
terminated employee pursuant to Section 3a) of this Article by one-twelfth
(1/12) for 2ach month in which such employee worked in the calendar year in
which such termination oceurs, but not including the employes’s ninety (90}
day probationary peried with the Company.

Section 8 The determination of whether there shall be a vaeation or
vacation pay in liew of a vacation ehall be solely st the discretion of the
Company.

Section 9. . . .

(2 Am employes shall be credited with four (4) hours extrs vacation time
for each three (3} consecutive calendar montha {non-pyramided), in
which such employes demonstrates a perfoct attendance record,

. Employeea credited with four (4) hours incentive vacation time will be
. allowed to use guch incentive vaéation time {or pay in lieu thereod
immedintely following the period during which it was earned or at any
time thereafler but the time must he taken within the next twelva (12)
months. Employees requesting incentive vacation time (or puy in lieu”
thereol} will be required to receive the approval of Lheir sugervisor.

(b)  Perfact attendance is defined as having worked a full eight (8 hours or
a full, regular six and ome-half (8-1/2) hours, during each of an
employee's regularly scheduled worlidays during stch three (3)
cansecutive monthe, Absence caused by jury duty, military service,
berenvement leave, authorized fomily medical Jeave, Workers'
Campensation doclor visits or attendance at & Workers' Compensation
hearing during part, but not all of said three (3) stive ealendar
months, or any absenca concurrent with a contract ratification meeting
between the parties shall not be eonsidered an sbsdnce for the
purpaoses of thia Section,

{}  Regularly acheduled warkdaya ehall include all days of an employee's
normal workweek, which excludes vacation days.
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Saction 10, Employees who are entitled to three (3) or mare wecks aof
vacation will be allowed to take their third, fourth andfor fifth week of
vacation in individual days, which includes taking ten (10) days in haif day
increments, provided they make the request of their supervision for each day
or part day requested prior to the time off and such approval is granted.

ARTICLE 14
Holidays

Section 1. Hourly-rated employees who meet all of the following eligibility

rules and conditions shall be paid for:

2001 HOLIPAYS

Monday, Decomber 24, 2001
Tuesday, December 25, 2001
Wadnesday, Decamber 26, 2001
Thursday, December 27, 2001
Friday, December 28, 2001
Monday, December 31, 2001

2002 HOLIDAYS

Tuesday, January 1, 2002
Friday, March 29, 2002
Monday, May 27, 2002
Thureday, July 4, 2002
Monday, September 2, 2002
Thursday, November 28, 2002
F?iday, Naovember 29, 2002
Wednceday, Decomber 25, 2002
Thursday, December 26, 2002
Friday, December 27, 2002
Monday, December 30, 2002

2003 HOLIDAYS

Wednesdoy, January l,'-2003
Friday, April 18, 2003
Monday, May, 26, 2003
Friday, July 4, 2003

Monday, September 1, 2003
Thursday, Novernbes 27, 2003
Fridoy, November 28, 2003
Thursday, Neceraber 25, 2008 -
Friday, December 26, 2003
Monday, December 29, 2003
Tuesday, December 30, 2003
Wednesday, December 31, 2003

2 OLIDAYS
Thursday, January 1, 2004
Friday, April 9, 2004
Monday, May 31, 2004
Monday, July 5, 2004
Monday, Septemibrer 6, 2004

e
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Tuesday, December 31, 2002 Thursday, November 25, 2004
C Friday, November 26, 2004

Seetion 2. An employee ghall receive eight (8) houra pay at his or her
regular base hourly rate plus cost-of-living allowance exclusive of all
premiums, bonuses or overtime allowances for each such holiday not werked
provided he or she meeta all of the following proviaions:

{a)  'The emplovee hae at least 30 daye of continuous service as of the day
preceding the holiday, except in the case of recall from layofT.

) The employee would otherwise have been scheduled to work on such
day if it had not been obgerved as a holiday, and

fe)  The employes waa not absent on both the day before and the day afler
the holiday, nor was the employee absent for mere than five (51 days on
either the day before or the day after the holiday unless the employee's
absence it excused for an emergent reason eatislactory to the
Company. ’ -

Section 3.  An employee who would have been eligible for holiday pay under
theae provisions except that he or she failed to meet the rules and conditions
set forth in Section 2 solely because he or she was required, ns o member of
the National Guard or aB a reserve member of one of the United States
Armed Forees, to be absent from work for the purpose of actual annuval
training duty or encampment {or a period of not more than fifteen {15} days
in 8 military fiseal year nevertheless shall be entitled to the heliday pay
which he or she would have received had he or she been working on his or her
regularly scheduled job during such absence, The provisions of this section
shall also be opplicable with respect to an employer who is required, 83 a
member of the National Guard or az a resetve member of one of the United
States Armed Forces, to be absent from work for temporary emergency duty
for a period of not more than fifteen (15} days in a calendar year.

Section 4. When a holiday falls on Saturday, the preceding Friday shall be
obeerved as the holiday and shall be paid as such holiday.

When a holiday falls on Sunday, the following Monday shall be
ohserved as the holiday and shall be paid a2 such holiday.

Section 5. When any of the above holidays falls within an eligible
employee's scheduled vacation period, auch holidays will not he considered to
be vacation days. ’



Section 6. The' Compnny may, at its option, ohserve the holidays hsted in
this Article by not operating its plants, departments, or sections thereof of it
may schedule such holidays as regular workdays. An emnployee who is
scheduled for work or who agreed to work on any holiday and whe fails to
report for and perform such work shall not receive pay for the holiday. An
employee whe is scheduled to work on a holiday will receive forty-eight (48)
hours advance notice thereof if possible; but if such notice is not possible, he
or ghe shall receive as much notice as iz possible. .

Section 7. Employees eli'gible for holiday pay under these provisions who
are scheduled to work and whe perform on any of the above-named holidays
ehall be paid in accordance with Section 2 sbove; and in addition, twice their
regular base hourly wage rates plus cost-of-living allowance for all hours
worked on such holiday.

ARTICLE 15 ]
Sick and Personal Leave

" In the e\fem. of an ehgnble employee’s absence from work because of
nonoccupational sickness or injury, he ar she shall be entitled to leave with
pay during each year of continueus and active service as provided below,
Such leave with pay may also be used for personal reasons, once the
employee has received bis or her supervisor's prior approval.

Section 1. _ For the purposes af this Asticle, the periad during which an
employee shall he oligible {or leave with pay because of nonoccupational
eiclness or injury or personal reagona shall begin on January 1 of each year
and end on December 31 of that vear. However, cmployees recalled from
layoff during the first quarter of the year will be treated as though they were
continuously and actively in the employ of the Company on January 1 of the
year of recall for the purpose of determining sick and personul leave
cligibility.

Section 2. An employee who on January 1 of any year during the term of
ihis Agreement has been continuously and actively in the employ of the
Company for at least gix (6} montha prior thereto shall be eligible for three (3)
days' leave with pay during the following year.

Section 3. An employee who on January 1 of any year during the term of
this Agreement has been continuously and actively in the employ of the




Company for at least one (1) year prior thereto ahall be eligible for five (5)
duya leave with pay during the follnwmg vear,

Section 4. Pay for one (1} day of sick and injury or perdnﬁgl leave menns
pay for eight (8) hours at the employee's regular base rate of pay plus cost-of-
living allowidnce exclugive of all premiums, bonuses, or overtime payments,

Seetion 5. Each eligible employee shail be entitied to pay for the balance of
the days of sick or persunal teave for which he ar she was eligible that remain
unused at the end of the sick or personal leave eligibility year. Pay for the
unused days of such leave shall be at the employee’s regular base rate of pay
plus cost-of-living allowance exclusive of all premiums, honuges, or avertime
payments.

Section 6. Sick and personal leave days may be token in full days
consisting of eight (8) hours or half-days consisting of four {4) consecutive
hours,

Section 7. To he eligible for pay for unused leave, an employee must be
employed on December 31 of the sick or personal leave year. There shall be
no prorated payment to terminating or taid-off employees for unueed leave;
except employees who are laid off or retire will be eligible. for any unused sick
or personal leave.

Section 8.  Time spent by an employee after having been terminated from
active employment for any reason, including discharge, resignation, layeff,
leave of absence, or for the purpose of entering the Armed Services, shall not
be tonsidered ag service time for the purpose of acqulrlng gick and injury or
parsonal leave’ 'benel‘lts

Section .  The Cumpsny may require verification acceptable to it in any
case for which an employes requests payment for an absence due to swkness
or injury. .

Section 10. Poyment shall not be made for an absence due to iliness or
injury unless the employee claiming such payment shall have notified the
Company within two {2) hours of the start of his or her shift on the ﬁrst day
of his or her absence.

Section 1. When the reported reason for absence of an employee is illness
ar injury or personal reagona and the Campany does not require verification,
the employee sholl be considered as applying for a day of paid sick ar
personal leave. If he or she is entiiled o such a paid day, it wil) be included
in his or her paycheck for the affected week whenever practicable.
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ARTICLE 16
Reporting Pay - Call-Back Pay '

Section I.  Any employee reporting for work who has been working on the
previous workday and has not been notified that there will be no work, shall
receive one-half (1/2) shift consisting of four {4} hours pay (or in the case of
Alternative Workweek Schedules, five (5} hours for the 4x10 or ‘six {6} hours
for the 3x12) ot the rote of pay applicable for such hours. The posting of a
notice on the bulletin boards two {2) hours before the completion of the shift
of the affected employee shall be sufficient and proper notice. This provision
ahall not apply in the case of any stoppage of work, strike, or slowdown or in
any other cage or condition beyond the control of the Company.

Section 2. An employee, who is not scheduled to work, and whe, after
completing his regularly scheduled shift or extension .thereof, .is called back
for emergency wark after he has left the premises, or an employee whe is
called in for emergency. work on Saturdey or Sunday, and whe reports for
work aller such cali-back or call-in lime at a time which is-more than four (4)
hours prioer to the beginning of his regularly scheduled shift, shall receive not
lesy than four {4) hours work at the rate of pay applicable for such houra-of
work. This provision shall not apply if four (4) hours of work iz not available
because of any stoppage of work, strike, or slowdown or in any other case
beyond the control of the Company.,

ARTICLE 17
Bereavement Leave

Section 1. : ,

(e} An cmployee who is ohsent from werk on o scheduled workday
(excluding Saturdaye, Sundaya, holidays, vacations, and awthorized
leaves of absence} for the purpose of attending the funeral of a member
*of hiz immediate family will be compensated for time necessarily lost
by reason of such absence up to a maximum of three (3) days, For the
purpose of this subsection, immediate fumily is defined as apouse,
father, mother, grandparents, grandchildren, sister, brother, child,
parent of current spouse, stepparents, brother-in-law, sister-inlaw,
son-in-law, daughter-in-law, and atepchild if brought up and supported
as though a naturel child, Compensation for such absence will be
made for not more than eight (8) hours on any one day of abeence at
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the employee’s regular base hourly wage rate plus cost-of-living
allowance excluaive of all premiums, bonuses, or evertime allowances.

(b}  Payment shall not be made for such absences unless the employee
claiming such payment shall have nctified his supervisor promptly
upon lenrning of the death of his relative. Verification acceptable to

. the Company of the death of and relationship of the relative of the
employse claiming such payment shall be given the.Company upon
vequest. . Payment shall be made in the pay period immediately
following the datels) the employee was zhzent for the Purposes of
altending the funeral. :

ARTICLE 18
Jury Duty

Seetion £, A firal shift employee who s required to be abeent from work in
order to repurt for jury examination on n regularly scheduled workday will
receive a jury.duty allowance in an amount not to exceed-four (4) hourd’ pay
at his or her regular hase hourly wage rate plus cost-of-living allowance.

Section 2.

(a)  When an employee is required to be absent from work on a regularly
scheduled workdny in order to serve as a juror, he or she shall be
granted pay for thoge houra for which he or ahe is absent from work for
this reason at his or her regular bage hourly rate plus cest-of-living
allowance. Such payment shall not exceed eight {8) hours for any full
day of absence,

(b)  Pay for auch work time Jost shall in ne event exceed a total of thirty
(30} regular eight (B) hour woerkdays or part duys in any calendar year,

(c}  Second or third shift employees who are ordered to serve as jurors and
who are excused ftom jury service prior to 2:00 p.m. (er prior to 1:30
p.oi. in the case of empleyees whose ghift begins at 3:00 p.m.) on any
regularly seheduled workday shall report, for work at the beginning of
their negular!y scheduled shift on such day. They shall not be eligible
for jury service pay in such case.

Section 3. The provisions of Secl.ion 1 and Section 2 shall not apply in aﬁy

case of jury examination or jury duty on any day during which an employee is
not scheduled to work nor en holidays, vacation periods, or avthorized lenves
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of absence, nor shall such provision apply to empioyees who have volunbaered
for jury duty, il
Sectionn 4. 'To be eligible to receive pay for time lost from Wm'k becnuse of
jury examination or jury duty, an employee must notify his or her supervisor
not later than forty-eight (48} hours after he or she receives notice to report
for such examination or duty and must provide the Company within one (1)
week, whenever practicable, of the tompletion of jury service with a
slatemen’ filed by an official of the court showing the Lime of reporting and
the time of dismissad from jury service.

ARTICLE 19 . :
Rest Perfod )

~ Employees who are required to work more than ;wb (2) hours overtime
in a day shall be given an 18-minute Junch and rest pertod priot to theé
cemmincement of the pvertime, gn Company time,

:

: - ARTICLE 20.
- - Military Service

Section 1. An employee who is required, as a member of the Nationat
Guard- or a8 a reserve member of one of the Uniled Siates Armed Forces, to
bé absent from work for the purpose of actual annual training duty or
encampment duty for a period of not more than fifteen (15) days in a military
fisenl year shall be granted pay for these hours for which he or she is absent
from work for this reason at his or her regular base hourly rate plus cost-of
living allowance less the compensation paid him or her with respect to such
military service; provided, the emplovee would otherwise be scheduled to
wark on each such day; and provided further the employee has at least one
(1) year of continuous service with the Company at the date he or she is
called for guch service, Such payment by the Company shall not exceed eight
(8} hours for any full day of absence. The provisions of this Section shall also
be applicable with respect to an employee who is required, ag a member of
ihe MNatienal Guard or as a reserve member of one of the United States
Armed Forces, to be absent from work for temporary emergency duty for a
period of not more than fifteen {15} days in a calendar year.

Seetion 2. An employee (other than a lemporary employee) who leaves the
employruent of the Company for the purpose of euteving the Armed Forces of
the Uniled States shall be reemployed by the Company in acvordance with
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ARTICLE 24
Strike or Lockout

The Union will not eall or sanction any strike, sympathy strike,
sitdown, glowdown, other conceried stoppage of work, or picketing of the
Company's plant by employees of the Company during the period of this
Agreement. The Company agrees that there will not be a lockout of
employees, .

Should a strike, sympathy strike, sitdown, glowdown, other concerted
stoppage of work, or pickeling of the Company’s plant by employees of ke
Company occur not colled or sanctioned directly or indirectly by-the Union,
the Union, actmg through all of its officials identified in Section 16 of Article
&, upon request of the Company shall:

@ publicly chsavuw such action by the employees mtbm forly-eight (48)
hours of the Company's request;

(b) advise the Company in writing that auch action by emp]oyses has not
been called or sanctioned by the Unjon; and

{(c)  post notices an Unioa bulletin boards advising-employees that it
disapproves such action and instructing emplayees to_veturn to work
immediately,

The obligation of the Union and its officials identified above to the
Company 8 {imiled to the performance of the foregeing without further
responsibility or liakility for loss from such action by emplovees.

Employees participating in any strike, eympathy strike,. sitdown,
glowdown, other cencerted stoppage of work, or picketing of the Company’s
plant hy employees of the Company shall be subject to-discharge by the
Company without recourse to the grievance procedure or arbitration;
provided, however, that an employee who alleges that he or she did not
participate in a strike, sympathy strike, sitdown, slowdown, other concerted
stoppage of work, or picketing of the Company’s plant by employees of the
Company may bave recourse to the grievance procedure and arbitration for
the sole purpose of ascertaining whether he or she did so participate.
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(a)

(b)

(c}

{d}

ARTICLE 28
M.N.P.L. Check-Off

The Company agrees to deduct on u monthly basis voluntory donetions
to the Machinists Nonpartisan Political League apon receipt of a
signed voluninry authorization card by an employee requesting thnt
deductiors ba made from hia-or her wages in a monthly amount
designated by the empioyee provided thot the minimun deduction is
not less -than $1.00, The Company will thereaftar make sauch
deductions on s monthly basis and forward them on a manthly basis to
the Treasurer of the Machinists Nonpartisan Political Lecgue at $000
Machiniste Place, Upper Marlboro, MD 20772-26B7, togethér with the
names, social seeurity numbers, departments, clock numbers, and
amounta deducted from al) employess who authorized such deductions.
Such autherization for deductions will yemain in effect for the duration
of this Agreement unless cancelled in writing by the employee,

The moﬁthiy, deductions authorized by an employee who has pregerly
executed the authorization card will be deducted from the employee’s
pay during the first pay period of each month. -Authorizations for

. deduction received prior to the fifteenth of each month will be effective

the first pay period the following month,

The Union agrees that it will indemnify and save the Company
harmless from any and all liability, claim, responsibality, damage, or
guit which may arise out of any nction taken by the Company in
accordance with the terms of this Articie or in reliance upon the

. nuthorization described herein, in an amount not to exceed the sum

received by the Union on account of the deductiong made from the
earnings of such employee or employess. .

A sample of the Machinists Nonpartisan Political League check-off
card shall be attached hereto and made part of this Agreement,

ARTICLE 29
Job Posting and Bidding

Seciion 1.

(a)

Openings in bargaining unit positions, not aubject to the provisions of
Article 8, Section 8, shall be posted in all facilities covered by this
Agreement. Such pealings will be placed on designated hulletin banrds
in the applicable Human Repources Offices, select cafetering and plant
entrances for a period of not less than five (5} working days.
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upon such termination, any and all obligations ‘of either party to continué to
maintain the grievance procedure provided by the contract shail lmmedl&yely
terminate and become unenforceable; provided, however, that any grievance
which has, prior i0 the termination of the contract. been appealed to
arbitration will be processed undel the terms of this contract. .

Section 4. Notices ahall be in writing-and shall be sent b'jf registered mail
addressed, if to the Union, to Aeronauticol Industrial District Lodge 91,
[aternational Associztion of Machinistz and Aeroszpace Workers, carve of the
Directing Business Representative, 49 Connecticut Boulevard, East Hartford,
Connecticut; and if to the Cowpany, to United Technolugies Corporation, care
of Vice President for Industrial Relations, Hartford, Connecticut.

It is understo;:td and.agreed that this Agreement has been ratified by the
membership of District Lodge 91 and its affiliated Loeal Lodges 700, 707,
1746 and 1746-A.
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“
Dated at East Hartford, Connecticut, this _{3 "day of Decomber 2001,
FOR THE UNION: . ’ ’

FOR THE COMPANY:

o




FAMILY 10.  TOOL, DIE AND GAGE SERVICES

500 TOOL, DIE & GAGE MAKER Nia
FAMILY 11- MECHANICAL SERVICES

520 MACHINE & EQUIPMENT MECHANIC

622 MOTOR YVEHICLE MECHANIC

530 MAINTENANCE MECHANIC

562 FACILITIES SERVICES <4

600 CARPENTER

a00 FACILITIES SERVICER

904 - CHEMICAL PROCESS OPERATOR

(Combine Dceopatinnal Groop .560 with Deeupational Graup 562)

FAMIi..'I’ 12 - ELECTRICAL SERVICES
) FACILITIES ELECTRICIAN
585 ELECTRONICS SYSTEM SERVICER <-4

FAMILY i4-  PART CASTING .
542 AUTOMATIC CASTING FACILITY OPERATOR N/A

FAMILY 18- MATERIAL SERVICES
801 OUTSIDE VEHICLE OPERATOR
901 MATERILAL PROCESSOR <3
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APFENDIX B

EAST HARTFORD, NORTH TEAVEN, MIDDLETOWN AND CIESHIRE
SENIORITY AREAS FOR THE
PURPOSES OF LAYOFF
Taring Lhe fife of thix Agrrement, il new 1 umita pre ¥ wi]l‘nm with the Union 1o
disruos the seniorily impact, if any. of such changes.

ted, the £

Seniorily Aren
ENGINEERING 01  DEVELOPMENT OPERATIONS SHOP
DEVELOPMENT OPERATIONS FOUNDRY
ENGINERRING TEST
ENGINEERING LABORATORIES
TURBINE MODULE, CENTER Uz BUs28L 241, 242, 251, 262, 264, 261, 262, 283,
264, 272, ART, MATERIALS, GUALITY ASSURANCE
CAN MODULE CENTER 04  BEF=20, 41,42, 43, 14;0. 122, 123, 136, 151,
152, 153, 154, L33, 40L, 406, 430
DISKS, HUBS & SHAFTS 05 BUs 310, 320, 330, 340
DRUM ROTOR 06 B1Ys360. 380
HOLLOW FAN BLADE n BRI . X
CASES & COMPOSITES 09 BU' 431, 432, 436, 437,439, 713
ENGINE CENTER 10 PRODUCTION ASSEMBLY & TEST
EXPERIMENTAL ASSEMHLY & TEST - MIDD,
ENGINE SERVICFS 11 CHESHIRE
AFTERMARKET SERVICES 13 EAST HARTFORD
ITEM REPAIR
NORTH HAVEN SITE 02 JOB FAMILY 10, 11 & 12- NIt
MIDDLETOWN SITE 4 JOBFAMILY 9% 10, )1, 12 & 36 - MIDD
EAST HARTFORD SITE 90 JOBFAMILY 9%,10, L1, 12 & 16- EH
EXFERIMENTAL SUPPORT % WILLGOOS SITR

* Exeopt that such emplayacs must have certifications, training and sitills
negopeary 1o do the relevaat werk afler 2 byief familierizaiinn perhad.
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MACHINISTS NON-PARTISAN POLITICAL LEAGUE
Political Action Wage Deduction Authorization Card

I , ; - : shereby
(NAME OF EMPLOYEE) (CLOCK/SOC.SEC. NO.)
authorize and direct Pran & Whitney to deduct monthly from my wages the
{NAME OF EMPLOYER)

sum of $ and forward the amourt monthly to the Treasurer of the Machinists Non-Partisan
League at 9000 Machinists Place, Upper Marlboro, Maryland 20772-2687.

I have executed this wage deduction authorization voluntarily without any coercion, duress, or
intimidation and none of the monies deducted are a part of my dues of membership fees to the local
union. This authorization and the making of payments ta MNPL arc not conditions of tiembership in
the Union or.of employment with the Compary and [ understand that the money will be used by
MNPL to make contributions and expenditures in connection with Federal Elections.

(EMPLOYEE SIGNATURE) DATE




LETI'ER 1 .
lnformation to be provided to the Union

Mr. James M Pareni. . . N
Directing Business Representatwe
Aeronautical Industrial Distriet. -
Lodge No. 91
International Association of Machinists
and Aerospace Workers, AFL-CIQ
48 Connecticul Boulevard
East Hartford, Connectlcut 06108

Dear Mr. Parent

This s to confirm the following understandmg und agreement between the
Company and the Union concerning information to be provided to the Union.
Whenever pbssﬁﬂe. the fo\lnwmg will be provided e‘nect.romcaf\ly

o

-(a) The Company agreea to furnish the Union quarterly each year

during the life of the Agreement referred to above, with a list In

. alphabetical order containing the name, clock number, and home

address and telephone number (when provided to the Company) of
ench emiployee covered by this Agreement;

ib). The Company will furnish to the Union at monthly intervals the
home addresses of employees who have been transferred from Jobs
outside tha bargammg unitinto jl)bs within the bargaining unit;

() The Com‘panjfr will fumish to the Union at monthly intervals a
list by seniority area showing the seniarity of the employees covered by
thia Agreement. The lis{ shall include job family, occupativnal group,
department, shilt, job code, [abor grade nad birth date.

{d} The Company will furnish to the Union at monthly intervals a
report entitled “Pratt & Whitney Employee Recall Rights Report™.
Thia report is sorted hy job famijly and includes employee name, plant,
grade, occupationa! group, employee clock number, seniority date,
lnyofi date, expiration date, seniority days acerued ot the time of layof¥,
and the empleyee's age. It also identifies the employees in one of four
categories: (1) eligible for vecall; {2) rights expired; (3} refused recali;
and (4) rehired.
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(L]

{c)

(d»

(e)

n

Contributions for HMOs will be determined annually as follows:

The contribution level for all qualified HMOs will be equal to the
Company spensored plan {CIGNA) contribution level, plus the third-
party valuation of any henelit differential between the HMO and the
Company sponsored plan, plus any incremental HMO administrative
charges over the level of the adminiatrative chargea foir the Company

gponsored plan,

Total employee HMO contributions shall not inerease more than 10%
ench year, .

Employeen will pay the following minimum weekly contributions for
the duration of this Agreement toward HMO provided health care
COverage.

. Effective ¢/1/02
Employee Only $ 550
Employee plus One Dependent $11.00

Employee plus Family $16.50

Effective December 3, 2001 to March 31, 2002 the contributions for
HMOs will continue al the levels’ estahhahed on January 1, 2001.

If any employee's wages are insufficienl lo collect the required
contributions, the uncollected contribution will be aceumulated and an
extra weeka' contributions will be dedueted from future wages until
they have been fully collected.

There will be an open enrollment period once each year at which time
eligible employees will be allowed a cheice of the Company health
benefitas programs or a qualified HMO that has Leen accepterd by the
Company and that the Company, in jta sole dizcretion, choosea to make
available to employees. With the exception of certain empluyee life

Gy



status changes, once an election has been mada or the open enrollment
period has expired, no change may be made until the next open
enrollment period.

Sinmmly,%@p«

Accepted this /3 i day of December 2001 .

A -

— a _ab







succeeding 13 weeks, the inequality is not addressed satisfactorily the matter
will be referred to the Product Center General Manager (or similar position)
for hia 6r her review dnd disposition.

Sincerely,

'3 S., XNy - :
s R Miller . -~ - *
Vice Presidenl, Homan Resoirces :

Accepted this _ /.3 id duy of December 2001
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$20.01 - $20.50 $63,000 $420 $1,141.58
22051 - §21.00 $64,600 $430 $1,168.74
$21.01 -$21.50 $66,000 $440 $1,195.92
$21.51 - $22.00 $67,500 $450 $1,923.10
$22.01-82250 ° 369,000 $460 $1,250.28
$22.61 - $23.00 $70,500 3470 $1.277.46
$23.01 - $23.50 $72,000 1 “¢480 | $1,304.84
$23.51 - $24.00 $73,500 $450 $1.331.82
$24.01 - §25.00 $75,000 T $s00 $1,269.00
$25.01 - $26.00 $782,000 $520 $1.413.36
$26.91 and Above $81,000 $540 $1,967.72

Survivor Incame ~ Effective January 1, 2002

i Part | and Part I 13225 per month

Medical Contribotions -- Effective December 3, 2001:

Employee Only ] . : $4.50 per week
Employee plus One $9.0G per week
Employee plus Family : $13.50 per week

Medical Contributions -- Effective April 1, 2002:

Emplovee Only ’ $5.50 per week
Employee plus One $11.00 per week
Emplovee plus Family $16.50 per week

Special Open Enrollment; Effective April 1, 2002

During the first quarter of 2002 a special open enrollment will be scheduled
during which emyployees may chooze either the Company’'s Managed Care
Plan {f in the health plan area), an indemnity out-of-area plan (if out of the
health plan wrea), or & qualified HMO. Election will be effective April 1,
2002. During this special apen enrollent emplayees will rot be able to
thange their medical fexible spending aecount election since faderad
-egulations allow mid-year changes only for life status changes.

93









LIGNA Preferved Provider Quganionion (FFD)

CIGNA Puint of Serviee (POS) CIGNA Medical (Oul-of Arenp
Service In-Network Dut-ol-Network Io-Network Dut-ol-Network All Providers

Vision, Eve Exams : ' .

-Rautine 100% after 510 copay Reimbursed at 323 once | Q0% afier $15 copay Reirobursed a1 $20 once | Reimbursed o $20 once per 12
ance per 12 months per 12 mamhs. No once per |2 months per 12 momhs. Ne menths, No deducible,

drduciible, . = | dedhciible. : )

Noa-Routine Nao-pouting exams for | 605 of REC afier Nom-routine exams for | 60%% of R&C after "RO% of R&C aficr deductible for
ircacroenl of injury or deductibic for pon- trestment of injury oo Ueductible for non nom-poutio: exams for oearment
disense 100% aftec $10 | mutine exams for disease [00% after $15 | rowmine exams for af injury or disease
copay reatment of injury ar copay irearment of injory of

dliscase disease :

Vision Care hems

-Singlr vision lenses 33 515 315 515 $15

-Rifocal Lenaes 10 530 L3 $30 336

-Trifocal letses H2 542 2 542 - 342

-Leticular lens $54 554 54 £54 554

-Contact lere {iF needed | 472 472 377 72 $71

following cataract ’ N

surgery of if

conventional lenkes

cannol brng the berer

eye 10 2070) !

~ither Contact Jens o | 330 . 3h] 30 L] 0

wore than one pair of

tenses every 12 months) :

-Frames, 4o oz than 115 515 515 515 515

one frame every 24
months)







LETTER 9
Savings Plan

Mr. James M. Parent .
Directing Business Representative
Aeronautical Industrial District
Lodge No. 9

Internationn! Association of MnchlmsLs
and Aeroapace Warkers, AFL-CIO

49 Connecticut Blvd. -
East Hartford, Conneclicut 06108

Dear Mr. Parent:

This is to confirm the i.mdc_rsbandirig and ugméinent be_tﬁrc;en the Company
and the Union concerning amendments to be made o the Suviogs Plan
referred to in Article 22

Effective December 3, 2001:

Continue Savings Plan provisions as follows:

a}

b)

¢l

d)

e}

Employees may elect to put all or part (in whole dollar amounta) of
their contributions into the plan on a before-tax basis in accordance
with Section 401(k) of the Internal Revenue Code.

Employees may Lransfer their savings plan account balances anly ot
of the UTC Represented Employee Savings Plan (and only if they do
not participate in the Individual Medical Account - IMA) into the
salary eavinga plan if they are traneferred gut of the bargaining unit
{because salary match is an ESOP).

Employees may continue to invest money in the funds available under
the UTC Represented Employee Savings Plan.

Employees may transact unlimited plan transfera of part or all of their
account values, in one percent (1%) increments (with a $250
minimum), from one investment fund to another. Contributions into
accounts {funds) may be directed in one percent (1%) increments.

Account balances can be paid in monthly, quarterly or annual
installments which will be paid over a period of two (2) to twenty (200
yenrs after retirement. Once installments start, the amount of each
payment is determined by the size of the account balance divided by

{01






h)

it

i

k

Employees are immediately vested in Company contributions if
currently vested in the Savings Plan, or when they become vested in
the Savings Plan, but in no move than twa (2) years from start of their
participation in the Individual Medical Account,

‘Upon termination prior ko retirement, employees may leave their funds -

in the Individual Medical Aecount if the combined total of Sawngs Plan
and IMA funds is at lenst $5000.

Employees who are suspended from the Employee Savings Plan will
not be suspended from the Individual Medical Account.

The payout is imited to a two {2} te twoenty (20) year paymeni plan

similar to the same option in the Savings Plan; except if’ the account

balance at retirement is less than $5000, o lump sum payment must be
. laken. .

Sincerely,

m‘?\g\@u

. Miller - -

Vice Prosident, Human Hesources

Accepted thig _L-Zg day of December 2001







LETTER 13 o
Trades Subcontracting - ! :

Mr. James M. Parent

Directing Business Representative

Aeronautical Industrial District
Lodge Ho. 91

International Association of Machinists
and Aerospace Workers, AFL-CIO

49 Cannecticul Boulevard:

East Hartford, Connecticut 06108

Dear Mr, Parent:

This is to vonfirm the understanding and agreement between the Company
and the Union regarding Trades subcontracting.

Both the Company and the Unien acknowledge a substantial portion of the
work has and will continue to be performed by subcontractors.

The Company intends, insofar as competitive forces permit, that the present
number of tradesmen employed in Plant Engineering for work on the
premises not be reduced through subcontracting. Furthermore, insofar as

competitive foreces permit, the Company does not intend to use suboontractors -

on an onguing basis to perform work traditionally performed by trades
employees il the Company has layofT Liability. This expression of intent is no
promige or guarantee to maintain any number of jobe in the workforee nor a
restriction in any sense of the Company’s right and need 1o subrontract.
Rather it is intended to convey the Company’s good (aith desire to prefer its
own cmployees in these teades to those of subconlractors insofar as that
desire is compatible with good business judgment.

Furlher, representalivez of ithe Human Resources. Depariment and the
applicoble Facilitics & Services site manager will meet no less than twice a
year with the applicable Union President, Vice President, and the Shop
Committee to discuss subcontracting as it pertnins 1o Focilities & Services.

A joint committee consisting of the Directing Business Representative of
Diatrict 91, the Assistant Direrting Business Representative, the Grand
Lodge Representative, the Presidenis of each Local Tudge and the Vice
President, Human Hesources ond other Company representatives will
eontinue to meet after the signing of this Agreement. to expand a process, if
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feasible, that will allow the Union to bid on non-production work that the
Campany intends to subcontract or tronsfer,

The Union and its reprezentatives will protect the confidentinlity of any

Company sensitive and proprietary information that might be diaclased in
such briefings or mesetings. .

Sincerely,

James R. Milter
Vice President, Human Resources

Accepted this _ /2 d day of December 2001

Qs 27, _Q&z_ﬁg "
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Issues of signilicant magnitude associated with the training of bargaining
unit employees may be brought to the attention of the Executive’ Steering
Committee,

N

The Company ngrees that it will designate o Director, Human Resources, to
work with the Senior Union Training Coordinator to resolve significant
prohlems, which negatively impaet the integrity of the process for training
bargaining unit employees.

Ja R. Miller
Yice President, Human Resources

tr

Accepted this _ /2™ day of December 2001
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LETTER 15
Non-Discrimination and Equal Employment Opportuni!y

Mr. James M. Parent

Directing Business Representative -
Asronautical Industrial Diatrict

Lodge No. 81 .
International Association of Machiniats
and Aerospace Workers, AFL-CIO

49 Connecticut Boulevard

East Hartford, Connecticut 06108

Dear Mr. Parent:

This i lo confirm the understanding and agreement between the Company
and the Union regarding non.dizerimination and -equal employment
opportunity.

The Company and the Union recognize that a harmonious and productive
workplace is enhanced through policies and practices which encourage non-
diserimination and equal employment opportunity.

In order to advance this goal, the Manager, Equal Employment Opportunity
Programs and the appropriate Manager, Human Resources, will meet with
the applicable Local Ledge President and the Chairman of the Union Human
Rights Commitiee to discuas equal employment opportunity and afMrmative
action jgsues of mutual concern. The Company commits that such meetmgs
will be acheduled at the request of either party.

Sincerely,

Ja R. Miller

Vice President, Human Reaources

Accepted this _¢/ Z 4 day of December 2001

ny






